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ABSTRACT
Noting that a state as populous as 'obi° has only two

. accredited library schools, this report includes a needs assessaent
for professional librarians'throngh 1990, a resource assessment of
available educational materials in library and inforaation science,

. and an analysis of foullalternative approaches: a new p ogras model,
a progras transfer model, an extension model, and a co, rtium node'.
It concludes that the northeast will continue'to supgi 40 percent of

- professional employment" opportunities AtroUgg:1990;
graduatigies from OhiO.nniversities'will be adequate tar Ohio's needs
through 1990; schotl Ubvary/sedia specialists needs can continue to
-be met.; a new gradWate:iibrary school is not warriated through the
1980,4; extenaion support of the northeast and the central polumbus
areas by Kent State is not feasible without assistance fro's Ohio
State University; and extension programs in the'Daytoi area"requ4re
support from Payne State University. The report is supported by 33
tables of data, and appendices pOvide course inforjtion,
ihforaationrfunctions, personnel position definitions, periodical:
reading Lists, and guidelines to ?ibrary services for extension
students. There are 72 ,references. (IA) .
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4401141 Foreword
;

This document reports the results off the context evaluation

activities conducted by the -GraduateEdueatton for Librarianshiplin Ohio

Projectand provides initial assessment of the four program options

Studied. The project staff hopes.this report will foster further develop-

ment

.

of alternative opportunities for graduate library edqcation
0
-

throughout the State of Ohio, especially those which maximize access

to Ohio residents using the most convenient', yet cost effective approach..

Members, of the project staff express their appreciation to all

individuals who shared their time in distributing and cbmpleting

. questionnaires, in providiqs dita oh programs and exis)ing resources,

and in sharing their vies on the status begraduate library education
/.

in Ohio. These individuals are too numerous to name.

The project research associate, Mary T. 'Kim, wiiihes to personally

thank the staff of the State ,ibrary of Ohio (i.e.4 word processing

operators, mailroom personnel,.and duplication ser=vice staff) for their

l' '.

assistance throughout the project. ;n particular she gratefully'

',--
,

. .

acknowledges the resources provided by Richard Cheski, State Librarian,

and the stiff of the'Planning,-Evaluafion, and Rese rch Unit, Cynthia

McLaughlin and Barbara Leslie.
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Preface-

,.---

The Center for Library Studio& was established as a research unitwiesthin State University School; of Library Science in`1966.

Its primary:-purpose was, and is, to assist the library proiession in

oft

the solutionof problems through research and dissemination of the

results. The Ceiter.serves as a locus to'stimulate both funded and

unfor4ed faculty research. Past publications as a result of 'funded

research hate inclededs Library Services for the,16;isual;y-and Physics/1y
I

Handicapped, by 'John A. McCrossan (1968); Colloquium on Library4stsiorks,

ed. by Edward N. Heiliger (1969); and Report of the Kent State University

Task Pores to Study the Library Weide of Nicaragua..., by Edward
. . . -,

.

Heiliger and others (1974).

In a tine of ferment in library education"when increasing statewide,

needs coexist with diminished financikl resources, it is appropriate .

that this latest Study ShOuld focus on graduate education fair librarianship

1X' Ohio and attempt to point the way to solutions that are innovative,

qualitatively acceptable, and cost effective.

I would like to close these brieg remarks with a few words of personal

appreciation to theta whoa: interest and suppkirt wade this etudy poss9te.

r
Tbe Board of Directors of OW Ohi; Library Association unanimously (/

recommended,'an May 16, 1980, that such a study be undertaken. Rfehard

M. Cheski, State Librarian, and Bofinif Beth Mitchell, Head, LSCJ Programs,

were most sd0Oortive'and encouraged the submiissfon of a grant proposal.

8egene Henninger, Dean of Research and Sponsorea-Programs at RentsState

University,offered helphnl advice in proposal development. The

. N

-7..
-11-
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resident faculty, selected members of the adjunct faculty, and the

Advisory Council of the School of Li Science all provided good

ideas for consideration. The' s in the.Coluebus Vtograi alerted
,

us to problemi yhich should be vestigated. A special word of

apprecipition is dui the following nevbers of the Kent State University

Administration.fOr their continuing interest and'supports -Michael '

Schwartz:" Vice Presifintifor Academi4nd Student Affairs and Provost;

Robert J. Alfonso, Assoqati Vice President and Den of Faculties;

Thomas D. Moore,

of the Gra

'intent Vice President; and Aobiert E. Powell, Dean

liege.' Iifeel particularly indebted to the State

Library d for the grant which made possible the employment of a

full-time research assOciate and to spry Kim who went far beyond the call

of duty in ably fulfilling the responsibilities of this assignment.

The spirit of cooperati n from The Ohio State University has been vital

and particulaf apprecUas, is expressed to 'William J.Studer,

Director of Libraries... designated by OSU of primary liaison(; W. Ann

ReyBolds, Provost; Terry Roark, Assistant Provost; R. A. earnhamDeas,
4

College of Education; Russell G. Spillman, Associate Dean for Program

Development; 'and Eruce Selland, Diredtor, School Media ihnogram. Finally,

the interest of the Ohio Board of Regints and the following members of).
the, staff is gratefully acknowledged; Edward Q. Moulton, Chancellor;

William Coulter, Vice Chancellor; and Mark Sherouse7 Assistant to

Chancellor. It is hoped that the actions resulting from this Report

will' 11!

pravidiinnovative and cost - effective solutionsthrougt(inter-

institutional cooPiration that may be applicable to other disciplimis.
1111

I-
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A. Robert Rogers

Director,,Cen.ter, for Library Studies
-Dean., School of Library Science
Kent State Uniiersity
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IiiTRODUCTION'

Ohio residents .interested in-pursuing asgraduate degree in
. 4

lib? and/or information science offered byka.program accredited
.

% ,- . ,

a by the American Library,4esociatioi have had "option to attend
.

v.. 4 .

one of the following: 1)tbe-Keilt,State University progfal, 2) the
it .. ,

Case Western, Reservt University pro gtampr 3) an out-0-.s-. tate

f

.

program. Bofh 0Ao, AL4 accredited programs arejocaticd 35 Miles
.

afIrt in the northeastern pait'of the state. Residelits In north-

,
western, centyl,'and souetwestern Ohio who have elected to

continue their education in the library field have been confronted

. .

'yth problems such as long commuting distances, high costs of out -of-

Oa

I

r

/ dk,

state tuition at'out-of-s programs, separation from families,
'...

/

or in.definite.postponement of graduate degrees. J

a - A
Concerned.with this maldistribution of graduate education for

ar... .
.

%
-,.., .

. librarianship in Ohio, the School of Library Science at Kent State 4

....
University sougtiE and received LSCA Title III fading through The ,

State Library of Ohio to Wes-6 the deed for additional graduate,

ilibrary science programs in.Ohio and to evalnAte alternative methods

for meeting these needs, if and where they existed. The resulting

project, herditter referied to as TheGraduate Education for

Librarianship in Ohio Project, consisted of three phases: 1) a needs

assessment,

4.

2) a resource evaluation,.and .3) an

i

_ 1-

1 .;%

lysis of four



alternative methodsfor providing graduate education in librarian-

Alp, ih terms of data resulting from the preceding context ealua-

----"N
.

4,. . .0
tion activities. The four approacheS examined 'were as follow':

1) a'new program, 2) a relocation of the,' Kent State University

program, to an area of greater need., 3) A modified extension program,

and 4Y a consortium or consortia for providing graduate education

for librarianship in Ohio.
do

'r
Project Background

Before project activities and objecti s are presented, a few

words seem warranted on events leading to the project as well as

changes during the tie of the project.

In the late sixties and early seventies, library and information

,

science professionals propnse'alternatiires to correct tge

maldistribution of graduate education, sopportunitieS in Ohid. In
§

1969 Paul Wasserman, Dean of the School of Library and Information

. . .
(

Services at the University of Maryland, analyzed the'need for',

rIg additional graduate programs in 4ibrary education ,at Ohio state

ircsupported universiti

establish a new sc

recommended-that,Ohio State University

librarianship at the graduate level, that
.

the University. of Cintinnati'and Wright State University explore

joint offerings leading to a graduate degree in librarianship,

thatftowling Green State University\a4d tiversity of Toledo.consipler

similar joint ventures and that the Kent State University library

school continue its expansion and program development efforts

[1, p.20]. His recommendations r ulted from on-site visits Ad

interviews with'regional faculty and university administrators.

2 -
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4

In seventies both Ohio State Universityd Wright
4

State University developed proposals for graduate programs in

librarianship. Both attempts failed due to a tightening fiscal situa-

tion and its attending problems. The Ohio State University established

4 strong program in cgmputer and inforation science and a smaller

program in media. Wright State University afso developed a media'

program. No known action was taken on the joint ventures recommended
.

for the northwestern and southwestern portions, of the state. The

Kent State program, however, did continue its expansion as the only

41111

state

r
_____ed, LA accredited degree program in Ohio.

,; In 0975 di ettors of Cleveland Public Library and the Public
. . w

Library of Columbus and Fianklin C9unty requested that Kent State

University offer graduatecourses in tlibrarianship at the respective

/
sites. These extension programs continued to grow through 1979

at which time *50 students were on the Cleveland mailing list and

over 100 studepts were on the ColAbus mailing list. In 1978 Kent

State University signed a formal cooperative agreement with Ohio

StateUniversity, permitting use of OSU clasirooms and library

41 facilities [2].

Wile the Columbus program was expanding, Kent State University

received inquiries from southwestern Ohio regarding the offering of

graduate courses
/in

librarianship. The Library
A

Division of the

Dayton-Miami Valley Consortium, in a serVey of librarians/employed

in the Dayton-Miami Valley region, -r..e.p.orted th over 100 librarians

were interested in taking ALA accredited graduate courSework in

libtarianship.[3]. Since some of theses100 librarians held associate

,./

1
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*

degrees, the actual numbet eligible to enro ll in griAuate co.irses

would be lower, In 1979 the Dean of theCollege of Education at

Wright State Unive i T-expressad interest in exploring cooperative
t

arrangements similar tqat
14

sity [4]:

ose establishedCWith The Ohio State Univer-
,

As interest'in sOnthern Ohio continued,gthe-Cleveland program

experienced enrollment deireases. Between 1978 and 1979 a 54,percent

decrease occurred in Cleveland enrollment wflile'Columbus enrollment

rose 33 percent [2]. Several
41".

classes scheduled in Cleveland during
-

.

rt179,410 had to be cancelled due to insufficient enrollment. Th'e

,Kent State University library science faculty dec±ded.thav factors

111

such as- access for working adults and hl.gher tuition costs of Case

Western Reserveiniv4rs4ty justified the continuation ol the

Cleveland program, bat at a reduced level [5]. Appendix A lists

the courses to be offeed in the 'Cleveland area.

Wnile the enrol)meh the Clilumbus prog ram 14cl-eased,

student satisfvition wiethe program did not always,keep pace. In

the Spring of 979 sOMe,15 Goi bt.ts students nearing completion of

the MLS degree were asked to comment on'the Columbus program. -Kost
14v

respondents stressed} the need for a conduit to the main campus.

Long distance advisement from the main campus remained problematic.

Several cited theprogrami's failure toprovide information on,univer-
.

sity deadlines; grad ulltion requirements, etc. Several respondents

suggested a resideXaubrdinIfor as a partial remedy [2].

Results ofi a
/r7)

second Columbus survey, conduCted in the summer of

1979, echoed the need for a Columbus coordinator. Students complained

of problems'i cCjssing library materials for course assignments.
-'4 -
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.4

Too much travelling time,,,

materials lost, stolen or

. ,
. .

insUffickent
4
holdings In library science,

V

in use by others, and inconvenient hours

were cited as difficulties. Several students noted scheduling dif-

ficulties; especially for courses with prerequisites. More frequent.

offering of core -courses and a greater variety'of electives were

mentioned as needed improvements [6]. A third suTvet, conducted as

part of a class project duringFall, 1979, revealed continued

ficulty in obtainingoutsidereading materials., inconvenient classroom

locatign, expensive parking at the,OSif campus! and little interaction
o

with main campus advisors [7], t

in spits of these problems with both extensio' ices, total off-
.

campus offerings Contributed 26 percent.to the Fall, I979 student FTE

agd produced 21 percent of the total income of the School of-Library

Science at Kent. In ChiSall term, 1980, the FTE share jumped to 32 .

percent,vielding 27 pervntoof the total school income [8].

In addition, a part-time coordinator was hired on a trial basis

ffor. the,1980-81 academic year. Responsibilities included teaching in

the Columbus program, adviSirig students, and providing a linidge with

the main campus'in Kent.- As part of the OSU-KSU agreement, the OSU

Main Library provided space for an eiitension program office.

The continued growth of the-tiptal Rent program, including exten-

sion offerings, and the opportuniti for expansion into the Dayton
.

area caused some concern among the Kent library science faculty. The

ALA Committee on Accteditation, in commenting on the 1977 -.78 annual

report submitted by the KSU School'of Library Science, inquired about

the potential impact of the two extension programs on the main campus

-5 -
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degree program J]. With ;lie KSU change to a semester system, the

library science faculty questioned their ability to maintain the same,

variety of courses at; the main campus and to participa4 in extens,ipn

teaching, even with increased teaching loads [2]. Both 'the Committee
.

on Accreditation and the ormer Dean of the Graduate Coiled' at Kent
t

State University had emp( sized the desirability of increased research
Ir '..

pioductivity by the library science acuity. In the 1979-86 academic

year, the average teaching load wak reduced from 12 hours per semester

td1046 hour's, still exceeding the norms of other graduate library

4
schools or other graduate units at Kent State Univergity. To-release

additional tiipe in 1980/81, the Dean of the School of Library Sciencd

proposed less freq%ent offering of undergraduate courses and small

graduate courses plus the reduction of committee worynd elimination

of the former "drdIr. in-at-any-time" policy fpi student access. The

fact that bitie position left vacant by the former Dean of the School of

Library Science remained unfilled coppounded tite faculty load problem

r10].

Central ti &.14e issue of pote'ntial faculty,overexpansion was the
0

lack of a residency requirement for the graduate library program. The

late Sidney Jackson, is a letter dettedWril 13, 1979, addressed the

residency issue as follows:

I see no rational basis for pretending the
totality of a graduate program, tangibles and
intangibles, can be maintained without some
significant time here, atHeadquarters; It

would seem to,be prieper to require the candidate
to take A portion of 'thelocore here -- at least

', one course if not more:

MIL

- 6
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The credit requirement for the degree is 36
semester hours; it seems to me that a minimum
here should be set at 10, or maybe 9 or 8. The
advertising should emphasize that such work
ought to be taken early in the sequence partly
for the clear advantage of getting the
headquarters orientation and advising.
Mature persons heading toward a professsional
career in a tight market should have

no trouble understanding that syllogism.
I believe there is no doubt about the stance
of the ALA accreditors. The ultimate logic
of the sotension plan is a correspondence
curriculie, best suited to mere operational
training ... [2, p.6].

3

Dr. iacksonls letter was folAowed by krecommendation.from Dr.
L.R. Wynar, -

It is recommended 'that part-time students
from Columbus and Cleyeland be required to
take betWeen 4-6 semester hours on the main
campus.

. Students may take into consideration any
semester Saturday. offe?ings.in Kent.
Alsa.t co e of .the weekend college may be
,considered in the future curriculum develop-
me gi.. Taking into consideration that most

rures havetheir.exceptions, students with
justified reasons may be exempt from this , I ,

requirement pending the Dean's approval and
0 the recommendation of the student's advisor.

In view of the rather limited.number of

full-time permanent faculty in our school,
heavy loads, university requirem is for

,.Aublished and professi al
activity (e sential for school's visibility),
and the accreditation committee's comments
concerning our program in Columbus and
Cleveland At is hoped that this recommendation
will be ac pied.

i
...,

.., .
.

The maPpr benefits to our part-time students
will be their exposure to our resources in

. terms oT faculty, collection and equipment.

Ainotherimportant benefit to the student
will be much more effective faculty advising
regarding their individual program planning
in relation to their future profe?si24a1
employments It is recommended thir'ehis

. requirehlent be implemented with the beginning
of the 1980-81 academic'year. [2, pp.6-7].

p

4,
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,

At A faculty meeting on April 25, 1179, thelibrary science fac,ulty

appiOved the recommendetiori in an advisoryvote. Action was delayed
A ..'

pending, additional study. ..,

I

The Graduate Education for Librarianship in Qhio Project, funded

for the e:i.() September,, 1980 through December, 1981, sought to,

provide information to decision-makers who will aedress the-'maldis,-

///.
tribution,- overexpansion, and residency issues set forth in this

f'

background ,review.

Project Activities and Objectives

° As stated earlier, the project consisted of three principal

phases: 14a needs assessment, 2) a resource evd and d an

examination of programming alternatives. The activities and objectives

of each phase are delineated below.

Phase Ones NeedsAssesement

4

Activity 1: A survey of previous and predicted personnel needs

4

in Ohio scalene, public, and speital libraries- [11]

Objectives 1.1: To estipate the 6umber of professional and

support staff positions that would be filled

in Ohio academic,.public and special libraries

through 1990

1.2: To identify emerging trends in professional/

support staff ratios in these thre1 library

types

O'N

4 L

I



A

1.3: To eitimate thq number of professional

vacancies anticipated in the three library 1

types through 1990

1.4: To obtain regional breakdoWns of these

estimates in order to determine areas of

greatest need

1.5: To identify skills and specialities

judged to be in greatest demand through

1990

Activity 2: A survey of previous and predicted personnel needs

in Ohio 0641ic school libraries [11]

Objectives/1: To estimate the number of certificated

school librarians that *mid be employed

at each grade level through 1990

1.2: To estimate the number of certificated

librarians with master's degree in library

science or edu'dational, media/technology

that 'would be emplOyed through 1990

1.3: To'estimate the number of certificated

librarians with master's degree that would/c

be hired annually through 1990

To obtain regidnal bre1owns of these

estimates to determine areas of greatett

need

-9 g.
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Activity 3: A survey of library associates'employed in Ohio

academic, public, acid special libraries and of

certificated, mph-master degTeed lib rians

'employed in Ohio public schools [

Objectives-1.1: To estimate the number of individuals

who plan to enroll graduate programs

r

t
4

I

in library scienc , educational media, +or

computer and i ormation science programs

through 1985

To identify geographic areas of, need that

are pirrently unserired by a graduate library

science program

1.3: To determine institutional sites which would -

servelmaximum numbers of potential students

To determine the probable impact of commuting

and residency requirements on potential

enrollment

Activity 4: A survey of student library assistants employed in

academic'libraries in'Ohio ['12]

Objectives 1.1: To estimate the nuMber.of student workers who

. plan to gUrstif a library and information

science graduate degree

To determine regional interest in each of

the degree areas ,

Activity 5: A survey of. unde'rgreduatfs enrolled in library

science .and educational mda courses in Ohio [121

-'10-
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bjectives 1.1: To determine regional interest in ,ach of.

,

the 14rary-related degree-at

1.2: To determine institutional choire\for these
/ 1.

graduate degrees,

"Activity 6: An analysis of position advertisements for puhliC,

academic, special and other library vacancies in

Ohio [13]

Objectives 1.1: To determine past trends in professional

r
library vacancies in Ohio, e.g., annu 1

number of vacancies, geographital location,

type of.employing library, minimujn salariei,

etc.

1.2: Tode;/elop a profile of minimum job
4

requirements, e.g., experience, education,

language, etc.

Phase Two: Resource Evaluation S

Activity 7! A quantitative evaluation of library and information

science periodical'collections in the state of Ohio'

[14-15]

Objectives 1.1: To determine which geographical areas in

Ohio have adequate library collections to

I

support graduate education and/or continuing,

educatiop\programs in librarianship



1.2: To identify holdings information in twenty-

three Ohio libraries with major periodical

.collections An tee'library and information

science field

1.3: To develop a resource tool for instructional

developers in library and information science.

. ACtiyity li: An
,

evaluation of ,major library science collections

s, .
. ..... .

in'Ohioliuding selected course reading lists of

the Kent State School of Library Saidce

Obje 1.res 1.1: To,determine the gergraphical regions with

monographic and technical taport co1lectiont

iaklibrary and information science adequate-

to support library science courses

A
1.2: To determine if certain regions were better

suited to support spectfic courses

Phase Three: Evaluation of Programming Alternatives

'As mentioned earlier, the project proposed to examine four pro-

gram alternatives in light of the context evalbation. This third

phase examined the results of project phases one and two, the tenta-
,

9 tive:results of an attitude survey, of academic vice presidents, deans

of colleges of educationand chairpersons of educational media depart7

ments, and information generated from review of 'literature pertinent

to each apPoach. Ttii outcomes of this phase were model descriptions,

.0- .

-,12

.(

1



.

listings of advantages and disadvantages, and preliminary budgets for

implementation, where appropriate.

The results of each phase have been presented in the remainder of

this report.

1

A

r

4
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CHAPTER II

ENVIRONMENTAL ANALYSIS

The Graduate Education for Libratianshtp in Ohio Project conducted
1

a needs assessment to determine if apd where additional -opportunities

, for graduate educatiOn in librarianship should be created in Oki' q.

To provide a'context for these assessment data, project staff

analyzed selected environmental factors impacting,on program develop-:
-1?"-

melt, expansion and/or curtailment. Special attention was given to

previous studies of employment opportun4ies for librarians and

reviews of trends in graduate library schools.

t
The Job Market for Librarians

In 1967 a state of crisis was declared by the American library

profession [16]. Research indicated that 100,000 additional pro-

fessional librarians were needed in the United States to meet

minimum staff levels required for delivery of quality library

service [17r. In Ohio an analysis of library personnel levels

echoed national findings and called for increased recruitment and

program expansion by Ohio graduate library schools [18]1.. Aidecade

later the number of professional librarians employed in U.S.

academic, public, 'End school libraries had nearly doubled,kjumping

from 64,300 to 122,300/419]. The number of graduate, library programs

r

- 14-
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(-7

accredited'by the American Library Association had also nearly

doubled, yet a second.4ventory of naPional library needs reported

a "shortage" dt 119,600'professionaks.still existed [20].

The library community has since recogkized that these estimates

of need were greatly infftted,N4ue in

/pan

tsar.2,11!!_underutilization of

professOhals through ndh-profession assignments but principally

due to the qdality assurance approach employed by, the national

inventortes. Evaluation of'existing staffing patterns and levels

againtt ideal professional standards dfts not yield realistic data

At

on employment opportunities, especially during periods of inflation,

budget cutbaCks and declining undergrAlate.enrolimenx. Consequently

while,new library schools were established in response to the

publicized shortage, their graduates ihondered $here these 119,000

vacancies were located.

Since 975 and earlier, the job market for librallane has been

termed "a buyer's Net" [21, p.360]. New graduates with geographic

mobility have had the most 'success securing employment. Hardest to

place have been those graduates with advanced degrees who lack

pre- profJssional experience [22]. Associated with a tightening

market was a decline in liBraiy school enrollments. In 1974,

the average number.of graduates per libraiy school was 123; this-
1 .

/
/-: dropped to 102 by 1976 a to 84 by 1979 [23]. Even though fewf

.41.1V 4
o .

beginning--librarians were in the job market by 1979, a year-in-review

4
i

,
-..,

'article. still reported "the library job mar did not open up in

/ 4

1980, and prospects look grim 'for, significant improvements tin

aa
the decade ahead'. 424f p.120]

I
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Predictive studies have supported these conclusions.
,

In a 1972

study of library personnel supply and demand; the'Bureau of Labor,:

Statistics (MIS) predicted that 4e main sourceof employment between

1970 and 1985 would be due Co replacement and not exploillon The."
BLS report estimated that 11,200 professional positions would open

each year between 1970 and 1985, 80 percent of these being filled OP

recent graduate&of bachelor and glister degree programsin library

sconce. BLS estimated an entry rate of 80 percent for new graduates,

creating a pool of about 9,000 beginning librarians each year. 'The

BLS report therefore concluded that few position (i.e.? 2,200) would

be available for re-entry, job.transfers, etc. [25].

More re sent assessments have indicated that the number of new
it*

graduates and re-entrants to the field will probably exceed the number

of openings, with a,competitive job market continuing through the

1,80's [26]. Slower growth has been predicted for public libraries;

especially due to the growing reliance on support staff and

4.11Pvolunteers. Research has confirmed that public libraries have

employed more library associates, that library associates have per-
AV

fortfted factions similar to entry-level professionals, and that public

library administrations'have been satisfied with the performanceof

libillary associates on entry-level professional tasks [27]

Predictions further indicated that growth of professional
. , ,..

.

academic library staff should be non-existent in.the next 'decade

..due to declining student enrollment. -Modest growth for school

libraries has been predicted for the 1980's, because of projected

increases in elementary level enr10.1ments as the second generation

- 16 -
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of the post-war baby boom reaches school'age. Highest levels of
-ao'
growth have been predicted for spscial libraries and for the commercial

cinfdAlation industry Nj.

The greatest demand is anticipated for the following specialties:
..

community outreach librarians, media/audiovisual specialists, library

automation personnel, anciadministratiVe and supervisory professionals.
p

Wnile most positions will continue to require a'master's degree

in library science (MLS) or a master's degree in education (M.Ed.),

it is expected that undergraduates in education with media speciali-

zation will be competitive with MLS degree holders when seeking

4 school library openings 125, p.40]. This suggeks that the modest

growth in sclrol.oribrary positions might not drastica

maFket for MLS graduates.

ease the

Entry-level reqUirements are predicted to rise due o the

increasingly technical nature of jobs in all fields. Pe aps this

results from the assignment of previous entry-level tasks to non-

professional personnel. BLS predicted that new brad es, with

their up-to-date training, should be more attractive, especially

since they may accept lower starting salaries than experienced

professionals. To the extent that experience is preferred, then

're-entrants or transfers should have the advantage.

That new MLS graduates maybe required to compete with experi-

en&d, non-MLS degree holders is an issue raised by the Minimum

Qualifications fOr Librarians Task Force of the ALA Office of Library

Personnel Resources. The task force cautioned againstusing the MLS

degree as a minimum requirement for all professional positions since

this educational requirement has 'not been validated as a-job-related

- 17- ".



criterion., Such validation is required under the Equal Employment
. .

Opporthlt); Act of 1972. Libraries have independently exercised such

Caution. The ,'Library of Congress has not required the MLS degree fqr

several years. In .1976 the Ohio Civil Service Commission eliminated

non-performance related tests and educational requirements from its

classification system, Library positions specify number of courses or
.

type of experience requirdrilthe MLS degree is no longer mandatory-[28].

The BLS projections for library personnel supply'and demand

through 1985 reflected the Ohio situation as well. In 1970 the Ohio

Board.of'Plegentsicammissioned a study of library education and

library personnel needs, findingsto be used to guide.development

of the 1971 Master Flan for Higher Education [29-30]; -The study

reported that a rough balance of 'professional openings and new-
'

graduates would gist between 1971 and 1975. Study, results pointed

to an oversupply of graduates by 1980, the situation worsening

through 1985:. These conclusions were based on comparisons of

Projected degrees awarded and projected professional vacancies

through 1985.' The'study indicated the reverse would hold true for

BA lever library staff. Not only would the'supply of support staff

be deficient, :'but the number of certificated personnel available

for school Library positions would be inadequate. If the recently

proposed minimum standards for Olio public schools were to be

approved; this situation'would.pe compounded. In order to meet

the proposed ratio of'One certificated librarian for every

students dIsttict-wide,
.f

Ohio public schools would need to hire over

950 certificated librarians, at, an estimated'cost exceeding $ 9-

million [Sec 12, Appendic J].

4*



The events of the past year have partially validated these

earlier predictive studies. The economic crunch of 1980-81 Tesulted
re

in library branch closings, reductiOn of hours of service., and

.elimination of Tsofessional position's [31]. State libraries, public

'libraries,apd academic librariei all faced constricted budgets. The

elimination of Comprehensive Employment and Training Act employees

accentuated personnel reductions [24].

As reviewers of the political scene noted, libraries ['32] and

education in genera1133i have lost many of their supporters in

Washington, D.C. While the federal funding of library programs should

be safe through June, 19811 the prospects for the following year are 4

uncertain. Eresident Reagan's proposed budget would consolidate

school library program with 34 other programs in block grants,

funding these prograMs,,at 72 percent of the current level. The

college library program (i.e.; Higher Education Act

eliminated in FY 1982, although library training and research and

demonstration (11-b) and research libraries (11-6 could retain their

current level of funding. LSCA Title I monies would be reduced

25 percent., Postal subsidies would be cut and CETA public service

jobs would not be revived'[34]. Other proposed cuts which could

impact on library services and the library job market are the

proposed abolishment, of the Insti,tuta of Museum Lervices, a 45

)

percent reduction in funding for the National Endowment of the Arts

[35], reduction of funds to the National Endowment of the

Humanities and the National Science Foundation, and the elimination

of monies for grants from the National Historical Publications and

Records Commission [36].

I
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On the plus side, a member of em U.S. House of Representatives

itfirecently proposed the establishme t of ah Institute of Infotmation.

Tnis $8-million institute would study international trends in

information-collection techniques, make recommendations about

4educlation and research programs related to information science, and

study alternatives for information, systems in the United States.

The Institute would assume-former respqnsibilitAes of the National

Science Foundation in this area [37].

4

Trends in Higher Education

Higher education was recently described as existing in a state

of "impending crisis." It Wss suggested that the "club of hard

times was already pounding the academy with increasing force"

before the proposed budget for FY 1982 was even released [38, p.9].

The magnitude of the proposed cuts; however, brings the crisis

closer to reality.

The FY 1982 budget proposed a 25 percent cut in the Department

of iucation, reducing its budget to., $6-billion of

the being earmarked for higher education [36]. On the Ohio

scene, the House budget has higher education receiving about 14

. percent of the proposed budget, approximately the same percentage as

that oaf preceding,years. The total budged, however, would be
",

reduced and"higher education would receive about $100-million 1

.than the amount recommended by the Ohio Board of Regents [39].

should be noted-that Ohio support for higher educatlion has been

marginal. A 1978survey showed that Ohio ranked 45th in the nation

. 111'1977-78 appropriations per.capita for higher education [40).
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These "cuts partially reflect the "loss of public Confidelice in

the value and utility of higher education" [40,_s.2]. Factors

contributing to this include:

... campus unrest in. the '60s' the perceived
lowering of standards and requirements
for admission and success in college; the
proliferation of programs; the loss of
uniqueness in (holding a BA degree ...;
seemingly large number of individuals
haVe been disappointed in the quality of-
their educational experieRce; the exposure
to the public of college graduates who are
lackiqg in basic skills Beyond these
factors, there is the recognition that the'
social and economic arguent that has often
been blatantly or subtly advanced for going
to college - you'll get a better job, have
docirs opened for you, lead a better life,
meet geod friends who will help you later
in life may not be totally or even
partially accurate ... [40, p.2].

Changes in enrollment patterns have occurred. Predictive

studies -forecast declining enrollments for the next two decades. A

recent study by the Carnegie Commission, considered to be a more

optimistic study, projected a 5 to 15 percent decSe in under-
.),

graduate enrollment between 1980 and 2000. Forty percent of this

decline would occur between 1983 and_1988,-jfollowed by a two-year

period of slight recovery. The second slide, occurring between

1991 and 1997, would constitute the remaining-60 percent of decline.

49* Theseilecliaes were projected due to an anticipated 23.3 percent

_drop by 1997 in the 18 -24 age group. This downturn in the college age

population would be partially offset by increased enrollment by

25
+

students, women,. minorities d part-time students, if predictions

hold true.
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No specific projectidhs were made in the Carnegie study

relative to graduate enrollment. Graduate enrollment w4 expected
.

,
.

.//
to rise, in relation to undergraduate enrollment. The'magnitude of

graduate decline would prdbably.not exceed 10.percent. The study 1
.

projected most decline would occur at -the doctoral level with

continued growth in maker level programs [41].

Regional variations were anticipated. The study predicted

( xhat Ohio colleges would fare much worse than national averages.

Some two year colleges.might even be closed. The Board of Regents'

predictions of a 20-30 percent decrease for 1990 were viewed

however as overly pessimistic [42]. The Board of Regents expected

1154. that Ohio residential universities (e.g., Bowling Green State

University and KenitState University) would experience sharp

decreases in full-time undergraduate enrollment. Urban universi-

t

4

ties/ e.g., Ohio State Unfversity and Cleveland State University)

might offset this by increases in thet25+ age group and part-time

students [43).

To date enrollments have remained stable. In facts a recent

study reported applications were up 10 percent for the Freshmen,

class, Fall, 1981 [44). The U.S. Census Bureau also reported

that between 1974 and 1979,.enrolIment of 25+ students roe 25

percent, compared to a 10 percent increase for traditional college

age students. The Census Bureau concluded that if these rates of

attendance for the 25
+

age'group remained constant for the next
$

two decades, that number of .students enrolled should increase because

f-projected growth in the over 25 population. The decline in

- 22 -
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or

traditional college age enrollment, would not be_complerely counter-

batanCed since oldei students tend to be part-timers [45].

The proposed budget cuts in.student atd programs for FY 1982.
,

. , .

,-. ,

only add to the uncertain enrollment Picture. The Guaranteed ludent

.- r

Loan Program andTell Grants funding would be reduced and social

security benefits for college age students, e1 inated. The recent

$100-million cut in U:S.'loan funds could result in a 70 percent

alish of student aid for some colleges, according to a recent

analysis. The amount of National Direct Student Loan funds allocated

' feet Ohio is r44 percent4 less than. previous levels 146] . Given that

state support for higher educatiOn is based on enrollment-driven

- formulae, enrollment declines, coupled with continued inflation and

'reduced federal funds, create great uncertainty for the future of

higher education.

These changing enrollment patterns have prompted acceleration

in institutional competition. More community oriented and lifelong

learning programs have been offered to attract older groups. There.

has been renewed emphasis on recruitment and some concern aboUt

lowering of admissions.staidards. Cuts in 1980-81 state budgets

a oss the country have resulted in elimination of programs, potential

4
'release of tenured and/or tenure track faculty, and lay-offs of

non-academic personnel [47]. Institutions compete to maintain quality,.

meet, inflationary costs, replace equipment, and provide salary in-

creases [40]. )

,t24-'.study sponsored by the Council for Interinstitutional

Leadership offered four Options for colleges' survival in the coming

decades: ,1), suiVi;/e alone, 2) develop substantial voluntary

- 2 3
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cooperation, 3) accept publicly mandated cooperation or 4) terminate

operation [48]. The "cooperative'ethie {gas been termed cruciaf for

survival. Since co4eratidtrrequires compromise, some loss of

Institutional antonomy, it has not been readily accepted. According

to a report on a recent conference on interinstitutional cooperation,

only Illinois has encouraged consortia thrgugh state legislation,

" state subsidy, etc. [49]. Nevertheless over 130 voluntary,academic

4

3

coniortia,exist in the United States. In Ohio examples include the

-Cleveland Commission on Higher Education; the Consoirtium for Health

Education in Northwestern Ohio, the Dayton -Miami Valley ConsortiUM

of Colleges and Universities, the Greater Cincinnati Consortium of

Colleges and Universities, the Northeastern Ohio UniVersitieS

Colleges o! Medicine, and the Ohio College Association [50].

Higher education will not know the exact amount of federal and

/4-

state funds available for 1961-82 until tinal budget approval. Any

alternative programming for graduate education for librarianship

in'OIio thust consider. the impact of the tightening economy on develop-

mental efforts.

Trends in Graduate Education for Librarianship,'

Between 1970 and 1976, the number of library schools increased

by 28 percent, but library educatiOn experienced a 9 percent decrease

in the number of full-time students and a 14 percent decrease in the

number of part-time students. The number of degrees awarded annually

oy each school dropped by 10 percent [51). The earlier review of the

job market indicated that while the number of annual graduates

- 24
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consistently declined through 1980, the job market remained highly

competitive.

Despite these enroltlent reduQtioAs, many library schools have

considered proposals for lengthening the MLS degree program. In

early spring of 1980, deans of the ALA accredited library programs

met at Columbia University to examine two-year programs. Proponents

tht extended curricula enumerated these advantages: 1) more time.

for basici and for the' development of a Specialization, 2) opportunity

for practical experience through internships and "residencies,"

3) proddction of fewer, yet better prepared' librarians, 4) reduced

class sizes and the offering re advanced courses, and 5) main

.tenance of quality even with'a smaller number of entering students.

Concerned skepti&foctsed on the effect extended'curricula would

4
have on enrollments, studenX costs, and program budgets (e.g.; high

costs of coordinating internships and field placements). The

question of financial pay-off for students was raised: would a two

year degree holder receive higher initial salaries? It was correctly

noted. that noncof the projected benefits -of two year programs had

been empirically validated nor had other options for improving .1

curriculum been examined (i.e., elimination of. unessentials, uti-

lization of instructional technology, shifting introductory courses

to the undergraduate level, promotion of the sixth year specialist

degree for acquiring an area of specialization, etc.) [52).

The debate over the most appropriate curriculum structure for

graduate library eddcation has been fueled by two events: the

Conant Report,' released in 1980 and the minor exodus of librarians

-25-
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to non-traditional library careers. For example, Conant, after an

extensive study of library education, recommended the following

changes: 1) reduction of the number of accredited library schools

and their enrollments to mesh with personnel need?, 2) enrichment

and extension of the master's program to permit coverage of founda-

mentals, an internship or practicum, and development of a specializa-

tion, 3) admission of'only those students demonstrating potential

for professional roles, 4) improved relevance of programs by

appointing qualified faculty and by promoting faculty - practitioner

exchanges, 5) development of cooperative ventures with state libraries

and professional associations in continuing education endeavors and,

6)'development of a nationakplan for the education of library

professionals. The report prompted some negative reactions -in the

library education community with its recommendation that some schools

be closed and others shift their mission from graduate to under-

graduate preparation [53].

Even In the early. seventies, critics of .traditional library

education urged librarians to become integral members of the'informa-

.tion institution, cutting their ties to a specific institutional

type, i.e., the library. ThtY argued that continuation of the present

mode of library education would' result in an oversupply of inadequately

trained professionals lacking the basic skills to support expanding

library and information services. .Curriculum change needed to be

complemented by recruitment of aggressive students and upgrading

of faculty competence if the proposed changes were to be realized.

Continuing education workshops, advanced certificates offered through

- 26
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joint instructional programs of library, information, and communication

schools, and two-year programs were viewed as methods of upgrading

existing professionals and preparing new ones. The same concerns

were raised in 1974 as in 1980: 1.) would there be a financial

pay-off for continuing education and/or two-year degreeS? 2) would

the two-year degree split the profession and 3) would the extended

program be more of the same [52].

This state4 need for more professionals able to deal with the

total information process is evident today. A recent report noted

the current shortage of computer scientists could impede the U.S.

progression from an industrial to an information' society. A

National Science Foundation study reported that information-related

Abe account for half of the total U.S. labor force and 45 percent

of the gross national product. To remedy the shortage of trained

personnel, the study recommended the establishment of a national

commission to coordinate professional,industrial, govelmental,

and educational programs supporting computing in higher education [55].

The definition of needed specialists as computer scientists is

rather narrow. A University of Pittsburgh - King Research study

developed a national profile of information professionals which

divided the profession by nine generic functions. These functions

are listed below along with the percentage of professionals performing

each function.

1) Managing information operations, 'programs,
services or databases (17%)

2) Preparing data or information fOr use by
others (13%)
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3) Analysis lof data and information oh,
behalf of others (16%)

4) Searching for data and information on
behalf of others (6%)

5) Information systems analysis (16Z)

6) Information systems design (6%)

7) Operational infOrmation functions
(excluding' management) (17%)

8) Educating or training information
workers-, (3%) and

9) Informationresearch and develop-
ment (1%), (56, pp.18 -19]

Appendix B contains a full description of adtivities comprising

each function as well as sample occOational,
\

'The study prepared estimateson the nymber of information

professionals and their locations in the United States.. Of

1,641,000 prof9sionals, 71 percent were located in industry,

2 percent in colleges and universities, 5 percent in federal

government,and 22 percent in state and local governments. "Comput-

ing" characterized the work field of 42 percent of the pro- ,

fessionals, followed by libraries (10 percent), management support

(10 percent), infor0,tion services ,(9 percent), research, science or-,,
'N-

_ engineering (8 percent), and education and training (8 percent) L561.

A groiiing number of profyssional librarians have "left" the

4

library profesSion, applying their skills in-one of the other

information fields listed above. Surveys of graduate libilrians in

alternative career's indicated this mginqx exodus stems from lack of

challenge and freedom in traditional positions, limited advancement

opportUnities, the competitive employment situation, tfie repetitiveness

- 28 -
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of many library jobs, and general dissatisfaction with the pro-

fessionalciimate of librities [57-59]. Alterative careers

ldcated in publishing, bookstores, vendors, Universities networks,

library suppliers, computer services, consulting firms, research

centers, etc. A large number had chosen to'free lance, some owning

their own busine?ses.
,

Library schools, recognizing the tight job market or their

graduates:Opve offere4work.jhops and courses on alte ative,careers

for ltbrarians. A recent Library Journal editorial cautione. Igaikst

_potential denigration of the profession of librarianship; warning:
:

Let4s not mislead people into thinking
that a library school is the best place
to learnauch otcupations as systems
analysis, bookstota management,'or a
host of other positions in the new
information world. It would be better
to direct applicants to schools where

. such training is traditionally given.

In short, while we welcome the good
. news that librarians°are useful to a

host'of fields, let's make sure we don.'t
,downgrade librarianship_ itself, create
false placement expectations, or claim
for ourselves competenLes that ewe
clearly don't teach or possess, and
us do damage to the credibility'we
ed so badly to demonstrate our very

necessary role - as librarians - in
,this society.- [60, p:2 491

,

Library education and higher ducation in general are entering a

S

Ith

-4period of uncertainty and change. Any committee developing program

altprdatives for graduate education for librarianship must carefully

-4 weigh this econopic and educational environment in its planning.efforts.
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`CHAPTER III

NEEDS ASSESSMENT

rt. a .

The report submitted o b Ohio Board Of Regents by the 1971

.0)Master Plan Review Committee Library Science concluded with the
_ .

following tecommendations regarding new program development:

With regard to all proposals that came
before the Regents-, especially propdsals

which embody, endeavors to develop fresh
concepts, we urge that due consideration
be given to the capabiWy of present
programs to carry out the intended missiond.
Where present programs are unsuited to the
proposed tasks, careful scrutiny of the
proposal will be called for. We recommend
that this scrutiny of new proposals in
library science Ishe.tlpembody the following
critdria:

fr

1. Desirability of the prograi In light
of the current md future manpower f,

needs of. the library profession in J-
.

2.. 'Eyidence of adequacy in library
holdings and fatilities (there is a
specializeN librarystience literature
which is not typically collected in
academic libraries)... '

3. Evidence of willingness to enroll by .4
a sufficient n r of students to
make the program able ... [29, p.47]

The first phase of the Graduate Education for Librarianship in

Ohio Project provided such data. It focused on assessing pas rends

Ohio's library job market as reflecte41 job adVertisemenie,

0
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projecting personnel needs in each of the four library types in Ohio,

and estimating potential enrollment for-graduate library education

programs. Assessment studies examined trends for both the state

as a whole and its various Legions.- Regional breakdowns suggested

areas where additional programs must be justified. The second project

phase, resource evaluation, provided similar regional analysis of

library resources.

Throughout the first two project phases,,data was aggregated

by areas roughly approximating ALSO regions (e.g., CALICO, COIN, etc.).

Figure 1 illustrates these regi-ons and Table 1 lists the counties

comprising each region. Broader geographical'regions were also

emp'oyed as follows: Northwest (NORWELD and WORLDS), Northeast

(INFO/CAMLS: MOLd and NOLA), Central (CALICO and COIN), Southeast

(OVAL and SOLO):-andSouthwest (MILO and SWORL/GCLC).

Findings of each of the-assessment studies are summarized

twelow. Readers interested in more details are referred to the series

of related papers resulting from the needs assessment phase

[i.e., 11-13]. Objectives of each study were ligted in the introduc-
-,/

tion to this report.

The Library Job Market in Ohio, 1976-1980

A content analysis of advert cements for professional vacancies ,

in Ohio was performed in November; 1980. Four periodicals were '

seINcted: 1) Library Journal, 2) 'Americam Libraries, 3) College and

Research Libraries News, and 4) Ohio Libry Opportunities. These'
114,

periodicals give airly comprehensive coverage for those Ohio

.
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Figure 1

A Map of Eleven Ohio Regions



Table 1

Ohio Counties CompAsing Study Regions

CAkICO
Delaware
Fairfield
Franklin.
Licking
Madison
Union

COIN
Ashland
Crawford
Knox
Marion
Morrow
Richland
Wayne
Wyandot

INFO/CAMLS
Cuyahoga
Lorain
Medina
Summit

WORLDS

Allen
Auglaize
Hancock
tHardin
Logan
Mercer
Putnam
Shelby
Van Wert

NOLA
q1.4 Ashtabula

Columbiana
Geauga
,Lake'

Mahon ing

Portage
Trumbull

NORWEUY
Defiance
Erie

Fulton
Henry
Huron
Lucas

Ottawa
Paulding
Sandusky
Seneca '

Williams
Wood

MILO
Champaign
Clark ,

rke
.Greene

Miami
Montgomery

MOLO
Carroll

Coshocton
Holmes
Stark

Tuscarawas

SOLO

Belmont
Guernsey
Harrison

ferson
Monroe

/___---4..-Morgan

Muskingum
Noble
Perry
Washington

4,-SWORL

Adams
Brown
Butler
Clermont
Clinton
Payette
Hamilton
Highland
Warren

OVAL

Athens
Gallia
Hocking
Jackson,
Lawrence
Meigg
;IV:away

Ross /
Scioto
Vinton

-33-
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.positions advertised' both nationally and locally. For each position

'advertised between. January 1, 1941 and October 31, JO, the folloying

. ,

information .was recorded: 1) name pf employing institution,

2) type of institution, 3) educational requirements, 4) experience

required, both type and number of years, 51 language requirements,

6) service area ofpoSitiolit, 7) level of position, and 8) minimum

salary offered. Since public school libraries do not typically

advertise in these'periodicals, the analysis restricted its conclu-

sions to job trends primarily in public, academic, and special

libraries, and sec)darily.tb trends in library-related agencies;

e.g., library networks, librlry science schools, etc.

Regional Vacancies

During. the five year period examined; 544 professional positions

weie_ advertiseX 47 percent being in Ohio public libraries, 34

percent in academic libraries, and 10 percent in special libraries.

Academic libraries experienced a decrease in number of vacancies,

dropping from 39 percent in 1976 to 28 percent in 1'479. A reverse

of that trend occurred in 1980 with 35 prcent of the vacancies

appearing in academic libraries.

Regiohal distributions of total number of professionals

currently employed were compared to distributions of professional

vacancies. Table 2 show that the Cleveland area (INFO/CAMLS)

employed 29.8 percent of the total number of academic, public,

and special. librarians. Tne Columbus area (CALICO) employed 16.$

percent; Cincinnati (SWORL/GCLC), 10.7 percent; and Toledo

A
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Table 2

Regional Distribution of Professional
Library Personnel in Ohiol

Northwest 14.7

Northeast , 40.5

Central 18.4

Southeast 6.5

Southwest 19.9

Region Overall Academic Public
. 2

School
3

14.2 14.9 4.7 16.7

34.4 49.4 39.6 35.3

22.1 14.3 36.5 16.9

2.6 5.0 2.5 9.6

26.7 16.4 16.7 21.5
100.0% 100.0% ° 100.0% . 10.0.0%

1. 1979 data were reported for academic, special, and school
libraries. 1978 data were reported for pilblic libraitrs-r .
The sources for all data were the annual statistical directo ?ies
published by The State 'Library of Ohio.

m

2-. Special library figures include4 both professional and
non-professional positions.

3. School library data were aggregates of regional totalErr
certificated library personnel reported annually by The
Ohio Department of Education.
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4. (NORWELD),9.7 percent. As Table 3 indicates however,lduring the

five year period °vet-sone-fourth of the vacancies occurred in the

CALICO region (27%), with the INFO/CAMLS (16%) and the NORWELD.

regiop--(12%) having the next highest frequencies. Since the

Ohio Library Opportunities is published at The State Library of Ohio

in the CALICO region, the high percentage for CALICO listings

might be due, in part, to the proximity of the publication's office.

It also might result from a decline in the number of positions to

be filled in the Cleveland (INFO/IFAML,S.) area.

CALICO had the most even breakdown of opportunities for the

five year period with 37 percent of its vacancies being academic

ones; 32 percent, public; and 24 percent, special. INFO/CAMLS was

the only other region with a sZmilar.variety. Public library

positions dominated almost all other regions, with the exceptin

of SWORL/GCLC with its 62 percent academic openlins.

Job Requirements

The MLS degree was requir d or desirable for 75 percent of the

positions; 12 percent 'required or preferred an additional graduate

degree. Over 70 percent of the positions req44red or desired

applicants with experience. In looking at specific types of

experience, it was found that only 25 percent of the advertisements

specified administrative experience. Less than 50 percent mentioned

specific types of experience, e.g., a children's librarian with

experience in children's services. Finally less than 10 percent

of the advertisements included foreign languaA abilities as a job

qdalification.

36-
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TABLE 3

Vacancies by Region and Type of Library, 1976-1980

REGION TYPE

CALICO

COIN

INFO /CAMLS

OVERALL1 ACADEMIC
(N=544)

27.0

6.0

16.0

(N=186)

29.5

4.0

15.0

10----
.MILD 7.0 10.0

MOLO -'"3.5 0.5

NOLA 7.0 7.0

NORWELD 12.0 11.0

OVAL 7.0 7.0

SOLO' 4.5 0.5

SWORL/GCLC 9.0 15.5

WORLDS r'41r1.0 0.0

100.0% 100.0%

SPECIAL
(N=55) ,

63.5

3.5

16.0

4.0

2.0

0.0

.2.0

2.0

000

7i0

0.0

.

100.0% 100.0% 100.0%

PUBLIC INSTITUTION
(N=253) (N=9)

19.0 0.0

6.0 34.0

17.0 0.0

8.0 0.0

5.0 0.0

10.0 0.0

15:0 11.0

7.5 11.0

7.5 22.0

3.0 22.0

2.0 0.0

1. Overall percentages include 41 positions available on teaching
faclrds, in consortia, networks, and other information agencies.
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Educational and language requirements were also analyzed by

library type.' Academic, public, and institutional libraries required

the MLS degree for 60 percent or moreofthelt- vacancies. Academic

libraries actually had the highest educational requirements since a

second master's degree was preferred or required for approximately

32 percent of their vacancies. Special libraries gave the lowest

emphasis to the MLS degree. In fact 36.percent of special library

postings stressed non-library degrees corresponding to the institu-

tion's mission. Of the few positions citing foreign language

criteria, most occurred in academiC libraries o teaching faculties

of library science and educational media.

i

Library consortia and other library-related agencies had the

highest pecentage of positions which required experience. Applicants
-

for more traditional positions found that academic libraries placed

highest emphasis on experience (.B2%), followed b}tiblic libraries

(69%). Only institutional libraries anciteaching facilities had fewer

than 50 percent of their advertisements citing experlegnge a job

qualification. Three years of experience was the median required

%
for academic, public and cogiortium pdsitions; two, for ppecial.

Public libraries generally specified four years minimum administrative

experience for those positions requiring tit; consortia, three to four

years; and academic`, two years. Finally academic and public libraries

generally required three years of specific experierice; library

1consortia, nd special libraries, two. These are all median number

of years.-

Yearly postings were broken down by service area to determine

which skills' were most marketable during the five year period and to

-38-
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determine if any trends emerged. Individuals with administrative

skills were most in demand,'even though only 25 percent of all
"Mg

positions specified administrative experience. Refergnce, circulation,

and other public service positions continued to be available. Techni-

cal service positions decreased between 1976 and 1979% With 1980

showing a reversing trend. Other positions generally demonptrating

an upward trend in demand were children and young adult services,

outreach, and computeriand systems analysis. The demand for media

personnel also increased slightly.

Table 4 analyzes vacancies by service area and library types

for the five year period. The most obvious trends are summarized

here. Public libraries emphasized administrative positions. Tech-
or-

nical services and public services were-emphasized more by academic

and special libraries. Public libraries had a high percentage of

their openings in children and young adult services. Media

personnel were needed by all three library types. In general the

three library types had more social seance openings than science

openings, contrary to national trends [see 23].

Details on position level and minimum salary appear-in the
r4

study report [13].

Summary and Implications

A conservative estimate of the number of professional positions
-----

available yearly ranges from 100 to 110, if the past trends continue.

This does not include school library positions or positions existing

in small, rural libraries WEich do not advertise at the national or

-39-
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TABLE. 4

1r

Breakdown of Vacancies by Service Area and Library Type, 197,6-19801

.
SERVICE AREA LIBRARY TYPE

1.Admirdstration

2.Technical services

3.Public services

ACADEMIC PUBLIC ,

(14=182)

14.0

22.5

27.0

(NA.225)'

39.0

4.5

12.0

4.Children's lind6oung
adult's services 0.0 24.0

5.0utreach 0.0 5.0

6.Media 6.0 4.5

7. Serials 6.0 1.0

8.Government documents 0.5 0..0

9.Subject specialists: 6.0 2.0
Social sciences

7'

10.Subject specialists: 7.0 0.5
Humanities

11.Subject specialists: 4.0 0.0
Sciences

12.Archives, rare bucks 2.0

13.Computer and sydtem
aylysts

3.0 0.5

14.11iir education 2.0 7.0

100.0% 100.0%

SPECIAL
(N=44)

9.0

18.0

30.0

I
0.0

7.0

- 7.0

2.0

4.5

16.0

0.0

2.0

0.0

4.5

0.0

100.0%

1. Advertisements for, puLlic (N=28), academic (N =4), and special (N-411)
library vacancies not falling into one of the above service areas
have been excluded from this bredkdcwn.

- 40 -

...1710+.

'



state level. Annual vacancies occur pimarily in the metropolitan

areas: Columbus, Cleveland, Cincinnati and Toledo. Twos ALAALA

accredited ltbeary schools currently serve the/ northeastern- region.

The off-campus-program of Kent State University serves-the central
4

region. Graduates from these two regions have the Widest variety

of positions to choose from,. openin ;s having been advertiSed for all

three principal library types.

Graduates having worked prior to or during their master degree

programs' would appear to have an advantage.- Individuals with

administrative skills, children and young adult service experience,

outreach programming capabilities, Media skills, and computer

programming backgrounds also would be more competitive. 4

eat then are the implications for graduate education in

librarianship in Ohio?' The areas most likely to provide employment

opportunities are the Cleveland and Columbus areas. Continuation

or development of library education opportunities should logically

be targeted for these areas. in addition degree programs and

continuing education.programs which respond to 67 eeds of the

working paraprofessional and professional lib .rian should have ,\\

nigher placement rates, the demand for exp ience being what it is.

also those programs.incorporat g practicuM and internship

experiences could provide portions of the requisite experience.

finally it would seem that students must'have spectruM of

cour,ses to choose from, i.e \, those for specific library types and

those on specific, content areas such as managethent; computer programm-

ing, media, etc. These data suggest that two-year progtams or at
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least expanded curriculum with opportunities for specialization

might also be considered in developMent of alternative program/

/4
____-eittions in the state'.

op

Projected Personnel Needs in Ohio Libraries 1980 -1990

A survey questionnaire was sent to a sample of"librafy lirectors,

personnel directors, school superintendents, and distrift level

library coordinators. The sampled libraries employed 80 percent of the

total public, academic and special library professionals in Ohio and

50 percent to the total certificated school librarians. Appendix C
vet

contains personnel definitions employed in the study Previous

employment trends (i.e a, 1976-1979), anticipated growth, and

anticipated. demand through 1990 were examined.

I

Public, Academic and Special Libraries

As Table 5 illustrates,, public libraries will experience. slowing

growth rates through the 1980'eCompared to previous years. Academic

libraries predbt virtually no expansion of professional staff

through 1985 but anticipate renewed expansiah in the latter part of
J

the decade. Special libraries estimate steaAPny,-rates of growth

but far below pre-1980 levels. A comparisOn of professional

growth and replacement rates confirms BLS predictions that most job

openings willresulf.from replacement'and not expansion needs [25j.

Unlike the Bureau of Labor Statistics, Ohio public, academie,

and special' libraries anticipate "little change in support/professional

staff ratios. Professional expansion rates are expected to exceed
. .
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Table 5

Average Annual GroA and. Hiring Rates
for Professional and Support Staff

Rate of Expadsion

Library' Type 1976-71 1980-85 1986-90 4,

Fiablic °

Professp, nal
4. ,

2.0%

.

2%4 0.6%-1.

1.8%
Support

'
Z0 40

4
.

.

Academic ,
.

Professional

1

-0.2i
Support 0.522°4

do
-.,

4

Special - .-

Professional 38.4%

5%2.1*Support -1.5% 1.1

, e

`9-5%

2.2%

'1.

b

Profe ssional Staff

Public

Acadeipic.
.

Special

.

o'

e

411.

*
I

S

r

1.

Rate of R 1 cement

1916-79 . 1980 85 1986-90
V

'8:6% 6.6% 7.5%

9.3% 7.5%

7,3% .6% 8.1%

'1.7%

0.9%,

a

4

9



1

c.
support staff growth rates in Tablic libraries, the largest playing

-11

library type. On the average, public and special libraries will meet

the minimum sulbrt/professional ratio established by the National

Inventory of Library,Needs (2:1), but acadec libraries will fail

to do so [20]
/

Table 6 summarizes the otal number of professional library

'positions that should be funded through 1990. It should be noted

that all total*are underestimates since the sample represented

80 ercent of the total professional population. Estimates were

justed by probable growth in non-respondents, details appearing

4S'in the full report [11].

By 1985, Ohio public, academic andispecial libraries should

employ roughly 1,980 professionals and 4,120 supporepersonnel."

ThemajortOf professionals will be located,in public libraries

(1,220) with approximately 660 academic librarians and 110 special

librarians. liy,1990 profeasionals'ilkoUld number 2,050 and support

.personnel, 4,780.

If trends reported in Table 7 hold for the next five years,

then'librarians/ will face increasing competition for publicjibtary

and special library openings. Number 6f academic applicants should

remain constant or perhaps even decrease. ,It,should be noted

of
however that compared to other vacancies, academic library

poeVitons receive more national advertisement so local librarians

.

may face more out-of-state competition for these positions [13].

-

The su requested predictions of specializatAns tnit

libraries woi1d need most and least in the coming decade. In

-44-
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Type

Public
, Prof.

Supt.

Academic
Prof.

Supt

Speci

Prof

Supt.

.Total

Prof.

Supt.

Table' 6

Total Professional and Support Staff
By Library Type: 1979, 1985, and-1996

1979

Unadjusted* Ad ustedt

1985 1990 1985 1990

1,083 1,186' f,206 1,21.1 1,243
3,268 3,249' 3,279 3,285 3°,324

644 658 687 654 696
10.34 . 1,138 1,152 1,155 . 1,175

96 108 111 111 114
239 276 277 281 281

a-

.

- 1,823 1,952 2,004 1,982 2,053
4,641 4,663 4,708. 4,721 4,780\__

*These, totaals include the 1979 datafor non-responding libraries plus
the predietedataff size of responding libraries. Totals are therefore
conservative eStimates_for sampled libraries (80%).

4-These totals include the. 1979 data for non-responding libraries,
adjusted by growth rates for each period, plus the predicted staff
sizes of responding, libraries. Totals maytherefore be more liberal
estimates for sampled libraries (80%).

- 45 ="-- $ 4



rt

a

%. TABLE 7-

Number of Applicants Per Vacancy in Ohio Libraries

I

Increase& Same Decrea§ed

overall (N=110) 55.5% 29.0% 15.5%

Academic (N=31) 45.2% 32.3% 22.5%

pubiic (N=59) .61.0% 13.6%

Special (N=20) 55.0% 35.0% 10.0%

'
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general allthree library types believed the application of computer

technology to library functions requites personnel trained in both

`fields. Administrative skills, familiarity with on -line searching

of data bases, and media training were mentioned by at least,two of

the three library types. 'At a lower level specialty areas should be

needed in academic and special libraries, e.g., law, medicine, etc.

Public libraries echoed areas of need-outlined by the BLS study [25],

e.g., automation, outreach, management, and children's services.

Least needed lists consistently included cataloging, technical
el)

services, acquisitions and circulation.

Although. northeasternOhio will remain the highest regional

employer of librarians; there should be some slight shifting of

employment opportunities. Table 8 shows these anticipated shifts.

Libraries locatedin northeastern Ohio should employ fewer of Ohio

professional librarians in 1990 than they did in 1979. This
. .

primarily stems from the low growth rates predicted by INFO /CAMLS

jibraries. Central Ohio libraries should employ more of the Ohio

professional's by 1990, when compared to 1979. This shift results

from anticipated expansion among CALICO libraries. Only academic

4

shifts deviate from these patterns, perhaps due to the lower response

rate for academic libraries.

As BLS predicted however, most job openings will stem from

replacement needs rAher"than expansion. The regional breakdown in

Table 8 accurately reflect: the distribption of expected employment

opportunities.: Readers interested in pAected dfstribution Allowing

regional,library systems are referred to Figuve 2.
A
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Table 8

Shifts In Geographical Location of
Professional PAS Librarians, 1979-1990

g

OHIO Overall blic Academic Special**
AREA* 1979 1990 1979 1990 1979 1090 1979 1990

Northeast 48.2 . 45.3 55.1 49.9 . 34.5 35.5 61.1 54:4

Northwest 10.5 10.9 10.3 10.9 12.7' 12.7

Central 17.9 19.9 14.6 18.6 21.1 19.9 32.7 ,36.0

Southwest 21.2 20.6 18.6 18.6 27.6 26.0. 6.2 8.7

Squtheast 2.2 3.3 1.4 - 2.0 4.1 5.9. 0.0 0.9

100.0%, 100.0 -10010% 100.0% 100.0% 100.0% 100.0% 100.0%

*Areas are defined by a sting the following regions: 1) Northeast (INFO/CAMLS, MOLO, NOLA),
2) Northwest (NORWELD, WORLDS),, 3)-Central (CALICO, COIN), 4) Southwest (MILO, SWORL/GCLC), and
5) 5outheast (OVAL, SOLO).

**Dashes dicate no special libraries were sampled from the region.
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Figure 2

Projected Distribution of Professions'
Employment Opportunities

in Public, Academic'
and Special Libraries

1990
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- SChool Libraries

As Table 9 illustrates, school districtapredicted a decline in

the number of certificated positions filled from 1979 to 1982 with a

reversing of this trend'by the eed-of the dewide. The average

, number of positions to be filled each year during the 1986-90

period however, should not eScceed 1979 levels. The declining trend

is'particularly evident at the junior and elementary school levels.

. The decrease in junior high positions should be due, in part, to the

expanding middle school concept. Many survey respOndents commented

that declining enrollments and/or school closings would result in

fewer certificated positions for the next five years.

Table 9 also indicates that while the total number of certificated

p(Qition's may decline in the next -ten years, thata growing number

of the remaining positions will be filled by librarians with master's

degrees in library science or educational media. This may be caused

by the potential ellmination.of positions currently filled by non-
.

Master degreed personnel as well as the upgrading of personnel

through continue& professional development.

The median school district predicted all secondary level,

certificated lit4arY personnel would pave the MLS or M.Ed. degree

by 1985. By 1981, 100 percent of the senior high personnel

would have the specified degree, in. the median responding school

district. In contrast by 1990 the elementary certificated librarians

would not be 100 percent-master degreed, the median for the state

'being estimated at 88 percent.

Table .10 summarizes the number of certificated and certificated

with master degreed positions that should be funded through 1990.
-50-
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Table 9

Annual Growth Rates in School Library Staff
, at-Each Grade Level.

GROWTH PERIODS

LEVEL 1976-1979* 1980-86 1986-90

Elementary
\k.

. Certificated 0.3% 0.2%
w/Master's 2.6% 6.7%

Middle School
Certificated 5.4% 1.3%
w/Master's 10.0% 8.7X

Junior High
Certificated b - 2.4% 1.1%
w/Master's - 0.2% 2.8%

Senior High
Certificated 0.1% 2.4%

w/Master's 3.7% 17.6%

TOTAL
Certificated 16.8% 0.1% 0.1%,
w/Master's

. .
9.6% .2.2t 10.0%

r ...

*Total- gr h ratesfor 1976-79 are based on data reported in Table 20.t
Grade leve rea owns were unavailable for the 1976-79 period. -
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Table 10

Grade Level Breakdown on
Number of Certificated Librarians and

Certificated Librarians with Master!s Degreet
Adjusted and Unadjusted Estimates for-MS and 1990

s Unadjusted* Adjusted+

LEVEL 1979 1985 1990 2985 1990
%.

Elementary.

Certificated -638 611 610 614' 613
wtMaster 281' 315 336 325 351

'411

Middle School
Certificated 55 75 77 77 77

`wtMaster 23 4 46 50 47 51

Junior High
Certificated 207 176 178 171 .2 173
wtKaster 98 105 108 105 108

Senior.High
Certificated 332' 333 341' 333 '343

w/Master 20( 245 288 254 '306

Total.

Certificated 1,232 1,195 . 1,206 - 1,195 1,206
wtMaster",-,_ 608 711 782 731 816

:\

*These totals include the 1979 data on non-respOnding districts plus the
predicted staff sizes of responding districts. Totals are therefore
conservative estimates for sampled districts (50%).

4These totals include the 1979 data for non-responding libraries, adjust-
ed by growth rates for each period, plus the predicted staff sizes of
responding libraries. Totals may therefore be more liberal estimates
for sampled districts (50%).
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These figures should be doUbled for total state estimates since

the sampled' districts employed approximately 50 percent of the

certificated librarian population. tiy 1985 an estimated, 2,390

certificated_libiarians should be employed, by 1990, 2,412. Sixty-

one percent of the total certificated population should have the

specifiedmaatuesdegree by 1485; '68 percent; by 1990. Please-ilote

that the calculation of these percentages in no way impligs that

all school flbrary positions require the MI,Sor M.Ed. degree as a

minimum qualification.

Data in Table 11 show anticipated regional shifts in

employment opportunities foi school librarians. Northeastern Ohio

should employ fewer certificated librarians with graduate degrees,

and central Ohio, slightly more. Again most openings will be due

to replacement needs and not expansion. Table 11 accurately reflects

therefore anticipated employment opportunities: most openings

in the Northeast but more growth in central and southwestern' Ohio.

aeaders interested in further breakdown of employment opportunities

are referredsto*Figure 3.

. \r Supply and Demand

The primary objective of this study was to determine if and

where alternative/additional graduate education programs in 4ibrary

and information science should be developed in Ohio. To meet this

objective, projected personnel demand had to be compared to projected

,personnel supply. The graduate library science programs in Ohio which

offer ALA approved degrees (i.e., Kent State University and Case

- 53 -
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'Table 11
Shifts in Geographical Location of

Certificated Librarians and Certificated
Librarians with toaster's Degree, 1979-1950

OHIO AREA* Certificated With Master's
1979 1990 1979 1990

Northeast 42.5 39.4 52.7 48.1

Northwest 11.6 12..0 8.8 9.4

Central 20.4 22.0 . 17.9 21.0

Southwest 23.0 24.5 20.1 20.5

Sodtheast- 2.5 2.1 0.5 1.0

100.0%-. 100.0% 100.0% 100.0%

*Areas are defined by aggregating the following regions: 1) Northeast (INFO/CAMLS, MOLO, NOLA),
2) Northwest (NO.RWELD, WORLDS), 3) Central (CALICO, COIN), 4) Southwest (MILO, SWORL /GCLC), and
5) iSztteast (OVAL, SOLO).

:
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Figure 3

\.....Projected Distribution of
Enploftent Opportunities
in Public School Libraries

\10Por LibDarians withGraduate
Education in Library' Science Or
Educational Media/Technology -

1990

;
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Western Reserve University) provided such projections through 1990.

College of Educatiod mks programs in educational media made

sjmilar projections.

I. MLS Programs

Table 12 reports the number of librarians graduating annually

from Ohio graduate library science programs between 1976 and 1980,

and projections on degrees awarded the ough 1990. As merffioned'

earlier in this report, the average number of annual graduates

.from ALA accredited library'programs,dropped from 102 in 1976 to 88

in 1979. Ohio programs also produced fewer graduates in each year

during the 1976-80-period. In 1979, 223 MLS degrees were awarded;

'id1980, 195 MLS degrees. The upsurge in 1979 graduates was the

resuitIof the graduation of the first group of part-time students

from the KSU-SLS Columbus Extension Prograii.

Starting in 1982 Ohio programs. expect the trend to be reversed.

By 1982 it, is anticipated that 205 MLS degrees will be awarded by

Whio programs. This should jump to 245 degrees by 1985., An annual

average of 250 degrees is projected for the 1986-90 period. It

should be neted.that an increase is also projected in the annual

number of specialist and doctoral degrees granted during the 1981-

C9eperiod. 'How the recent endowment of $2-million to the CWRU

of Library Science (i.e., the Matthew A.Baxter ool of

Infurmation,and Library Science) will impact on the number of annual

graduates is yet unknown [61).

-56-
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Table 12

Number of Graduates

41.
Anticipated from ALA,Accredited

dip Library and Information Science

Programs in Ohio, 1976-1990

ti

t.

'1976 1977 . 1978 .11979 1980

Master's 222 236 198 223 195

Post Master's 9 . 9 10 .4 10.

Total 231- 245 .208 22? 205

Annual Average
it81 , 1982

k
1983 1984 1985 1986-90

...

Maser's 195 205 215 230 245 250
... . -

Post Master's 9 10 11 12 .14 14

Total 204 215 % 226. * 242 259 264

0

. 4

r
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Before coppar/Wg these supply figures to projected demand, a

closer lodk at 106-79 placement trends seems warranted. Data on

Case Western Reserve and Kent State plaCements were ,derived from

innUal placement surveys published each year in Library Journal

and The owker Annual [21; 22
,\
23, 62, 63]. Since these surveys

report the number of first professional degree raduates that have

found,positions each year, it waspossible to',calculate a rough

placement rate for Ohio graduates. Table 13 presents this inforMa-
e

tion. During the 1976-1979'period, approximately 65 to 70 percent

ofthe Ohio, MIS graduates were able to secure employment by 'the

time of the LJ survey. If one adjdsts the total number of graduates

using the entry-rate of the BLS report [25], then Toughly 85.

percent of the graduates desiring employment were placed by the time

of the survey.

Iable'14 breaks down this placement by library type. ,,Most of

Ohio graduates found employment in public libraries. School

libraries ttracted the 'fewest number of graduates., The average

percent,distribution-for the period 1976-1979 was public (34%),

academia (22%), school (19%) anct other library related agencies (25%).

This distribution was utilized `when analyzing supply and demand.

Finally geograpecal breakdowns were obtained on graduate
sF

placements. These data wetE sapplied by Ohio ALA accredited programs.

In 1919,.15.percent p' all placements were out-of-state. Twenty -one

percent of the graduates were unemployed, suggesting they adjled
71111

placement rates in Table 13 may be slightly inflated. Of those

graduates obtaining placements in Ohio, 73 percent'located in

northeastern Ohio, 19 percent in central Ohio, and 5 percent
- 58
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Table 13

Placement, Rates foy MLS Graduates of Ohio Programs*

Percentage of Graduates1Placed

Year

4
Total Adjusted **

1976
64% 79

1977
70%:'" 88%

1978
70% 87%

1979
67% 84%

45/

*Placement rates are based on number of annual graduates securing employ-
ment by April'or May of the &glowing year (i.e. at the time of Learmont's
survey ).

**Adjtisted percentages are ratios of total Ohio graduate placement4'to
80Z of year's graduates. BLS [25) assumed 80% of new graduates would'
enter the field.
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Table 14

Breakdown .of Placepents -r

by Library Type, 1976-1974

-

1976 1977 1978 1079
4

'Pub14c 35 35 26

Academic -
. 2.1

26 23

School 18 16 24

Other 24 25 ' 27

100% 100% 100%

,

. Annual
Average,

40 ... 34

16 1 22

20 . 19

24 25

100% 100%

'0
3

- 60 -



southwestern Ohio. The remaining placements were shared by the

southeastern and northwestern regions. The central Ohio placements

are probably due to the large, number of students graddating from

the KSU-SLS C lumbus Extension Program that year.

1

\,---/
2. \Public, Academic, a Special Libraries

171Table 15 presents projected p_rsonnel supply and demand for

public, academic, and special librari4kfor 1985 and the perioda

1986-90. Demand has been reported for the sampled libraries -

approximately 80 percent, of Ohio professionals employed in public,

academic, and special libraries - and adjusted fob the total popula-

tion. In 1985 between 140 and 175 professional positidns may be

available (See [11] for calculations). The range of openings for the .,,

1986 -90 period is 10 to 200, back to 1979 levels. Supply data

have been provide4 for the same, years. Absolute supply represents

the total number of MIS degrees awarded. The PAS figures (i.e., for

public, academic, and special libraries) adjust the absolute total

using the average placement rates by library type given in Table 14.

Finally actual entry figures have further adjusted PAS data r_

assuming an 80 percent entry rate suggested by bhe BLS report. No

adjustments were made for out-of-state placement since it.may be

assumed that graduates of other programs may correspondingly seek

Ohio placements, e.g., Michigan and Kentucky.

When absolute supply data are compared to predicted demand ,(a

situation of oversupply exists for both 1985 and 1990. In 19$5, 70

graduates may be unable to secure emplokment in Ohio; in 1990, 50.

- 61-
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Table 15

Supply and Demand for
PAS Positions

Y EAR

1979

1985

DEMAND SUPPLY

Sample PopulationPopulation Absolute PAS Actual Entry

y
160 200 225 183 146,

140 115 -245 198 158

160 .200 250 203 162

Definitions

Sample: Number of positions predicted by `sampled libraries.

Obpulation: Sample predictions adjusted to reflect .8A sample /population ratio.

Absolute: TQtal'number of MLS degreesKgranted.

PAS:' Total number of MLS gvadua.is available for PAS libraries.

Actual Entry: PAS figures idiussted by thelS entry rate of 80%.



The PAS supply,data suggest a legs dismal employment situation.

By 1985, roughly 2U MLS graduates may have difficulty locating

positions, while approximately 3 graduates in the 1986-90 period

may have problems locating Ohio employment. Finally when PAS

supply is adjusted for entry rate, actual entry figures suggest

that Na surpfus of professionobs might exist; 17 in 1985, and

38 annually in the 1986-90 period.

When considering these data, the reader should recall that
a

libraries not included in the sample usually have fewer professionals

on staff and/or.offer less competitive salaries. Placement patterns

of the past indicated, that graduates gravitated towards large

metropolitan areas - i.e., Cleveland, Columbus, and Cincinnati. It

is likely therefore that the additional openings offered pqpUla-

tion demand figures may not attract new gradUates, especially those

with pre-professional library expe4ence. In addition, it should

A

be remembered that transfers and re-entrants have not been included.

. in the supply figures. Also if 80 percent is the entry rate, then

every year 20 percent of the graduates are added to a pool of potential

supply. Tr nslated into actual numbers, this means that between 1981

and 1985. a onol of roughly 175 delayed entrants would be created to

compete with new degrees, re-entrants and transfers during the

1986-90 period.

3. School Librar \\ es

Table 16 reports the projected number of master's degrees to be

awarded by media programs in Old.O.. These were conservative predictions

since not all the programs furnished estimates. The media programs

- 63 ir



Table 16

Estimated Number of Mastefis Degrees
to be' Awtrded by Ohio Media Programs, 1981-1990

a.

Annual Average for

1981 1982 1983 1984 1985 1986-90

82 104 112 120 132 143

I

4

- 64
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predicted an increase of over sa percent in the number df master

degrees awarded, expanding from 82 degrees `-in 1981 to 143 by 1986-90.

The'number of graduates from ALA programs' likely to enter the

school library field.was estimated from data reported in Table 15::'

Specifically supply was defined as_ the,difference between absolute

and PAS figures. /

Table 17 comt nes both sources of supply data and compares

them to predicted de d. Sample demand represents sampled libraries

employing 50 percent of .the letal.population. Population figures

were adjusted proportionately. The reader should note that 'demand'

figures were-based on the number of master degreea personnel that

districts anticipated they would be able to hire.

A comparison of, projected supply and demand-indicated that

a surplds of school librarians should exist through 1990. - This is

true for both absolute and BLS entry figures. For/example, with

BLS entry figures, a surplus of 66 occurred in 1979; 79, 1 1985,

and 16, in 1986-90.

--Table 17 also has, estimated supply assuming that 20 percent of

the graduates were employed in school libraries while pursuing their

degrees and would remain in that position" after graduation. .(See

[11]-ftlr rationale). Even with these additional adjustments the job

market would continue to be a buyer's market through 1985. By 1986-99

the balance would shift slightly. Each year however the4pool of

delayed entrants would expand. The delayed entrance of 41981 -85

t
graduates could produce 150 librarians to compete with new graduatts,

re-entrants, And transfers by 1986.

-65 -
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Table 17

)\Supply and Demand for
School Library Positions
at the MLS/M-Ed Level

YEAR DEMAND

Sample Population

1979 16 .__,_ 32

1985 32 64

1990
'

68 136

SUPPLY

Absolute

1979 N' 123

1985 , 179

1990 190

BLS 80% Entry Rate

98

143

152

POSITIONS NEEDED ASSUMI 20% OF
GRADUATES. LREADY YED

1979 78"

1985 114

1990 121

, =66-



The employment outlook for certificated,schogl librarians remains

uncertain. School districts, faced with declining enrollments,

projedt school closings And reduction of library staff. Minimum
4

standards,'4 currently drafted, call for additional certificated

personnel. The _rob market should continue to 4e competitive for
4

all librarians through 1985 but may begin to ease toward th* end of

the decade. ThO largest percentage of openings should result from

replacement needs in northeastern and cenilkal Ohio. Any expansion

that does occur should be centered in southwestern and central Ohio.

2

Enrollment Projections

Library Associates and Certificated Librarians
*

Library associates (i.e., support staff, excluding technical,

clerical, plant, and maintenance staff, who hOld a BA as the highest

degree) emplefeTin the three library types and .l ertificated, non-

master degreed librarians employed-in public school libraries were

surveyed to determine their interest in pursuing a gr aduate degree

in a library-related field. Table 18 indicates roughly one- fifth'

of each group definitely planndd to pursue a degree --"Ntile roughly

one-third of each group had no plans for future education in library -

related fielu. Twelve percent of the public library associates had

degrees in progress;.6 percent, in the remaining three groups. Over

>0 percent of public, special, and school respondents were

considering a library-related degree.

-67-

V A ti

.44



v

6

44* 1.
'Descriptor

.J. Plan Co work on grXduitte.,,

degree in library, Science,

educaftonal media, ,CIS?

Yes

ti Undecided
No

'Degree in 'progress

, If yes or undecided

AR

Table 18

EduCational 'Plans*

Public

tw.

21%
38%
29% .

12%

Academic 'Special IiikSchool

t

to.

24°C 18% 23%
23% 41% 32%
47% 33%.- 39X

. 6% 6% 6% -

.....

. Yield to be selected B 4
,'

t
A B

*
A .....) B

- . - ,..

, ,719 78% 89% 867,-100% 88 '44% 44%
18%. .17% .0% 6% 0% .0% 42% 45%

0 6% 2% 0% 8% /0%- .12% 12% '9%
5% 3% 11% . 0% Ai 0% 2%. ,2%

Library/informaiion science .

?.. Educational media or ,

r instiuqional nOkhnology
. ,

Computerifinformation iibieinc,

.
.- Undecided .

,

.- 4 0

/60

I . .. , .: b . ,
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Table 18, continued

4

Descriptor Public 'Academic

4, Work while studying: ' A 'B A

Yes, ful-time ,717, 61% 53%
Yes, part7time 29% 39% '37%

No 0% 0% 11%

c.

Undecided

Attend Ohio institution:

0% 0% Q.%

we

d.

Yes

Age

88% . 9% 74%

18-24
26-29

*30-39

40-49

50-59

s. Employment desired:

IC 122 7%
41% 31%
'23% 26%
-i2% 17%
12% 17%
0% 2%

s

Academic 7% -3%,
Public 73%, 80Z
Special 7.X 3%
School, 0% 3%
Other 0% 3%
Undecided J3% -8%

4

-

38%
33%
'.9%

'0%

77%

11% 5%

47% 43%
24% 35%
lt% .11%

5% 6%

0%- 0%

Special` School,

6,7% -'88% 88.%

33% 12% 7%
0% 0% 2%
0% 0% 3%

1.00ik 100% 92%

41(

78% 77%
11% 13%
11% UV
OX 0%
OX 0%

0% OZ,

33% 20% 12%
0% % 21%
67% 4 30%
0% 10 211
0% 10% 14%
0% 10% 2%

:0% . OX 5%
0% 0% 8%

67%' 90X .* 8%

33% 10% 1-1%
07.1 0% 8%
0% 0% 0%

I

92%

6%

17%
38%.
18%

20%

.1%

5%

4%

82%
5%

0%
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Table 18, continued

J

Descriptor

i

; f. Year commended

1980
4.1981

1,982

1983

1984
1985
After 1985
Undecided

.

Public Academic

.

A B

Special

\*-
A A

1

'6%e 16Z , 8% 10 %. '0% ,15% 8%
56% 43% 53% 33% z37% 38% 37%
13% 327. 16% :17% 33% 37% 27% 25%
6% 57/ - 11%k 34% 13% 27% 25
0% 0% 0% 0.;, 11/4 0% 0% 7% 1%
0% OZ.; 0% 3% 0% 0% 3% ,0%

'137i 8% 0% .17% 0% .. 3% 11%
6; 5%, 3% 0%

..,13%

0% '7% 10%

*Column A include& indiv-iduals- responding- "-yes" to -qu-e-st ion C2 on- educational- -plaits, -Column B

includes individuals responding flyes" or "undecided" to item C2 on the questionnaire.

to*
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According to'Table 18, the majority of library associates wish

L.%
4

...." to pursue a graduate degree irf library and information sCiemce.'

84ghteen!percent of the public library associates wished, however,

to pursue a media degree. School librarians with definite plans

I

re divided between library and information science programs (44%)

and educational meta programs (42%).

The majority of individuals contemplating a, degree expect to

? enroll in the next two years. Over 90 percent of each group

surveyed would continue to work, most on a full-time basis. Public;'

specihl, and school-library.respondents anticipate attending an

'IA-do all&demic institution for [his degree (i.e., '90% of more);

however approximately 25 percent of the'academic library associates

would attend out-,ofi-state programs. Whileover 50 percent of each
,-- *

)(

7
. group fell into the 25 to 39 years of.:age category, at least 20

percent of those contemplatinva library-related

cage

into the

40 to 59 age categorx. Th majority of indlviduhls contemplating

0( a degree would continue careers in the,same type of librarytin

whichocursently employed. Career shifts would occur for a small

percentage.
1-

Because potential students varied in their anticipated field
O.

o f studydegree program breakdowns were 'obtained. Table 1p reports

sP_Liata_separately_i or_librar y-,

Only incehtral Ohio did a sizeable percentage of library associates

,

defin4elyplan to pursue a degree other than library end information

'science; 30 percent of central OhlovasoLiates planned, studies in

theledu2lAfonal media field. Over 50 percent of the school

fi



Table 19 f

Graduate Programs to Be Pursued by Potential Student Populations for the,Period 1981-1985+

Region

Public, Academic, and SpeciAl
Library Associates

%A( ) B ( % )

Northwest

Library/Info. Science 18 (100) "32 (100)

Educational Media 0 ( 0) 0 '( 0).

Computer/Info. Science 0 (-0) 0 ( 0)

Northeast (
Llbrary/Inf#4,Science
Educational Media
'Computer/Info. Science

41 ( 85) 127 ( 95)

0 ( 0) 0 ( Q)

7 ( 15) 7 ( 5)

Public,SChool
Librarians

'A ( % ) B ( x )

25 ( 57) 51 (50)

19 ( 43) 44 (44)

0 ( 0) 6 ( 6)

28 ( 36) 63 (32)

3 ( 46) 97 (50)

14 ( 18), 35 (18)

Cintral r

LI,brary/Info. Science 44 ( 70). 88 73) '39 ( 5.4) 85
41Rucational Media 19 ( 30) 26 (21) 26 (4136) 78 (46)
-'Computer/Info. Science 0 ( 0) ( 6) 7 ( 10) 7 ( 4)

Southeast

Library/Info. Science 1 '(100) 4 (40) 0 ( 0) "33 (46)
Educational Media , 0 ( 0). 6 (60) 13 (100) 34 (48)
Computer /Info. Sqffice 0 .0( 0) 0 ''( 0) ' A 0 ( 0) 0 ( 0)

Southwest

Library/Info. Science 27 -( 84) fs7 ( 68) 34. ( 420 61 (47)
.--- Educational Media 0 0) 23 ( 23) 27 ( 33) 48 (37)

Computer/Info. Science 5 ( 16) 9 ( 9) . 13' ( 16) 13 (10)

t.

Note: Pei-centages represent proportion of A and B respondents that selected each field, Peib-_

._. centageF.may not total to 100 for each regipn due, to qundeclded" responses..

(11
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librarian$ in,norfhwest,eL,and central Ohio plan to obtain a

1

graduate degree in library and information science. Individuals

selecting computer and information science were located pTimarily

in the northeastern and southwestern regio s and, came from

the )library associate and certificated, non - master degreed-school

librarian populations.

Table 20 aggregates_the data reported in Table 19 across all

four groups. Northeastern estimates were conservative since

several large academic anciPpubilc libraries did not distribute the

questionnaires to their library associate staffs. Data indicated

that central Ohio had the largest number of students committed to
I

degreet in library and information science. This was true for both

library and informatikn science and educational media programs.

Northeastern and central Ohio were approximately equal in the, number

-of,indiviauals contemplating a graduaie.degree in any of the three

areas. Northeastern and southwestern librariet employed most

individuals interested in computer and information science degrees.

The -eader should remember that data in Table 20 reflects

potential enrollment from 'the four populations only: Obviously

more students are interested in media.and computer and information

science programs. Also tnese data indicate number of potential

5ardUrir4Vrtip have applied to a program

nor tne number who would meet admission ,criteria if ih fact they

did apply'.

1
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Table 20

Potential Student Populftion by Degree Area for
the Period' 1980-)985+

ion

Library/ 'Educational Computer/
Information Science Media Information Science

Northwest 43 83 19 44 0 6

Northeast 69 190 35 97 21 42

Central 83 17) 45 104 7 14
I

Southeast 1 37 13 40 0 0

- So-ut-lawe-st- . 61 128 27 71 18' 22

Note: Regional totals do not consistently, equal those reported in
previous tables since some respondents had not decided oft a
degree program. 7-// -\

.2., / )
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1. ComMuting' and Residency Requi ents

Most res'pondents'(100%) planning to pursue degrees would

commute one hour to attend ad ALA accredited degree program with

-

the following exceptions: northeastern school librarians (92%),

centrai academic library associates (80%), southwestern public

library associates (50%) and school librarians (82%). When those wi,th

definite plans were -combined with those still unsure about their

educationalfuture, the percent willing to commute dropped (See

a
[12] for specific percentages). On y in northwstern Ohio did percen-

wo

tages remain high, perKapp due to the commutable distance to ALA

degtee programs in Michigan.

-0 a

A full term of residency on the main campus would reduCe the

numbet:of potential students. Except, in northwestern Ohio, no more'

tnan 50 percent of those nning degrees.woUld be willing to meet

such a requirement. Ta e 21 contains region by library breakdowns. 4IN

This suggests that p ntial students de-kre programs s;Milar to

the Columbus Extension Program, i.e., those offering,degrees'that

may to obtained without attending the main campus. Students would

,
N

accept up to an, hour of commuting for ALA degrees but indicated
o

, -.,
-

far less interest in meeting, full term residency requiremene6. '

r
.

C

2. Potential Sites for.Off Campus Programs' ^

r'rue survey requested information on the state supported campuses
10.

locatealwithin one hoUr's dive and the Institution closesCto work

or home. Take 22 summarizes the responses for t-hos4 with, more

-755
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Table 21 r 4

Regional Willingness to Meet a
Full-time Residency Requirement!of One Term

4 at a Main Campus.

4

. Library Type

Public Academic
.

Special Sc cool
.

.

Region. A B A B A' B A B
.1.

Northwest
. Yes

Undecided
No

Northeast
Yes
-Undecided

No

CeMtral
Yes
Undecided
No 4.

its,

Southeast ..

Yes
Undecided
No ..im-

. .

Southwest
Yes
Linde

Fo

S

0% 0% 83% 75%

100% 100% 17% 25%

0% 0%. 0% 0%

20%

0% 31% 0% 20%

50% 46% 50% 60%

41
.

9

33% 36% 50% 22% ' . li 0% 36%
44%. 43% 25% 56% 100%. 45%

' 22% a% 25% 22% 0% 19%

OX 20% it 0%

100% 60% ; - '33Z

0% 20% - 67%

. 4.
I 50% 30% 50% 45% -, 100% 36% 33%

30% 17% 372 OX' 45% 39%'

60% 40% 33% 18% --Or --1-91--28t t

0%

- )100%

- .0%

33% 33%
34% 34%
33%* 33%

7.1% 43%
14% 34%

15% 232

50% 24%.

20% 32%
30% 44%

25%,

43%
32%

0% 10%
100% 60% '

0% 30%



Alp

4

Table 22

.., Potential Sites for Off- Campus Programs
147

Resion

Library Associates School Librarians

Within,
One dour Closest

Within
One Hour Closest

Noethwest
BoWling Green State

U

_ University 88% 43% 86% 38%
Univ'etsi4y of

Toledo 56% 28% 79% . 50% .

Northeast,

Cleveland State
University 54% .42% 20% 12%

Kent State
University 58% 20X 56% 16%

Youngstown State
University 14% :32% 24%.

Central
Ohio State

University 81% '74% ,e". 4°

Southeast
Ohio University .50% 30% 40% 30%

Southwest

Wright State r

University 59% 4.6% 44% 28%
Miami University 57% ;162 61% 28% '

University of
Cincinnati 41% . 6Z .56% 22%

.

-
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definite' educational plans. It appdarsAhat BowrinI:Cleen State

iversity, Kent State University`, Ohio' State University, Ohio'

iversity, and Wright State University provide convenient program

. sites for commutinv'students in *respective Ohio regions.

Student, Library Assistants.

and Undergraduate
Students Enrolled_in Media'Courses

As stated in the introduction, questionnaires were sent to a

sample of student. library assistants employed in Ohio academic

. R

libraries-and aistriAputed to students enrolled in media courses in

Ohio Colleges of Education. Since findings of this study confirm'.

most trends,observed in the preceding study, only general results

are presented here. The full reports appear in a related paper [12].

Between 11 and 19 percent of the stilarrt assistants currently

employed in Ohio academic libraries were contemplating library

careers. Although less than half'of the interested students were

earning undergraduate degrees in a library-related field, over

4

77 percent would seek a'graduate,degree in either library science (61%),

P.
educational media (6%), or computer and information science (11%).

Most students interested in,library science degrees were located in

'northeastern and central Ohio and m.opst of these would remain in the

state for their degrees.

Tentative cdnclusions drawn from the survey of education students

44
'are as follbwS:

1. Students xemaining in the state for
their graduate degrees prefer to
attend an .ins itutibn in their area.

It
4

- -78



2. Most media program graduates are
seeking school library positions.

3. Th4,preferred field-for those
planning further study is library
science,

4. The listing of Kent State University
as the site for this additional
study by students 'in northwestern,
northeastern, and central Ohio*"
suggests that theALA degree is
preferied.

7

5. Residents of northeastern and central
Ohio display the most interest in
lihrary-related degrees.

The implications for all needs assessment studies ere summarized

in Chapter V of this report.

4

. $

I
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etiligl'ER IV

RESOURCE'EVALUATION

To determine which geographical areas in Ohio have adequate

library collections to support graduate education and/orcontinuing

-"education programs in librarianship, The Graduate Education for

Librarianship in Ohio Project performed a preliminary evaluation of.

-library collections in the field of library and ,information science

using the OCLC database. This report streass the preliminary

nature of this evaluation for two reasons. First not all Ohio

libraries participat,in the OCLC system. Second not all professional

collection materials are cataloged and/or entered into the OCLC

database; therefore search results reflect minimum holdings.

The resource evaluation focused on adequacy' of periodical'

collections and adequacy of the general library collection in

supporting selected KSU --SLS core courses and electives. In the

periodical collection evaluation., institutional holdings were .identified 4:

fAr 211 titles indexedin Library Literature4during 1980. Twenty-

three major collections, identified through the OCLC Search, were

sent draft copies of the search report and asked to verify findings

[14] and to provide specifid holding information [15]. Table 23

arranges the twenty-three collections by region. The OCLC symbols

listed in Table 23 hair een used throughbut this chapter to label

institutional holdings.

9



Table 23

OCLC Symbols' for Twenty:Three
Major Collections*.

X

Region -

,

Northeast

,Northwest

Symbol

AKR
CLE
CS1/

CWR
OBE
KS U

tMM

YNG

Univeisity of Akron
Cleveland Public Library

-*lave-land State University
Case Western Reserve University
Oberlin Collgge
%Kent State University
Youngstown%and Mahoning.County

Public Library
Youngsttown State University

BGU Bowliiig Green State University'
TOL University of Toledo

Central 0CC OCLC Library
OCO PubliciLibrary of Columbus

and Fra4klin.County- ...0°7
. OHI The.State.Library of Ohio

...

-'941: Ohio _Historical Society
/0Sr-- Ohio State University '

QUL Ohio University, Lancaster
'KEN Ken College

Southeast OUN Ohio University

Southwest CDC
WSU

MXC

ORJ

Cedarville College
Wright State University
University of Cincinnati
University of Cincinnati
"gal Center.

Unit/ of Cincinnati, R.
Walters General & Technical
College

0

, f
-sr

*Major collections w e defined asthose having tenor more of the
;211 periodical ,titl .searched.

4
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Table 24 provides data on the Comprehensiveness, of institutional

colle9tions in each region. Even the universities maintaining

collections to support ALA accredited dtgree programs do not hold

10 percent of the titles indexed nor 100 percent of basic U.S.,

Canadian or non-North American titles (for basic title listings and

definitions, see [14, pp.2, 12-2 ) Kent StatAniversity held

75 percent of all titles, 87 percent of' basic U.S.-and Canadian titles,

.
.

and 85"percent of.basic foreign titles. Oase Western Reserve

University held81 percent of all titles indexed fn Library Literature,
. . ,.-

.

94 percent of basic U.S. and Canadian titles, and 95 percent of

basic foreign titles.

Data in Table 24 sgest that the following institutions

)

would

have the best resources to support off-campus coursework and esearch

in the library field,in Ohio: 1) Cleveland Public Library in the
,

If;

Northeast, University of 'Toledo in the Northwest,*3)4.0hio State

University and The State Library of OhioA.n central Ohio, and 4) Wright

State University in the Southwest. All of these institutions

hold at least 61 percent of the basic U.S. and Canadian titles (i.e.,

70 percentGr the size .of, the Kent Statirniversity collection).

Table 25 *presents data on the availability of titles by region..

Three areas collectively hold over 90 percent of the general U:S. and

Canadian titles: CALICO in central Ohio and INFO/CAMLS and NOLA in
ft.

northeastern-Ohio. This means that4 students nee#ing Core periodicals)

in, the field of 'library and information sciedt would be able to

find the majority of then in Cleveland, columbuS, or Kent

.

libraries. The best collections of professional periodicals for

librarians' continuing education and professional development are

- 82 -
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Table 24

Percentage of Periodicals
Held by Major Collections

1

*4

Region Library

*
Titles

.

- All General Foreign

. Northeast AKR
CLE
C$U
OBE

(N = 211)

24%

54%

2.6%

18%

01 = 62)

if.

. 39%

76%
47%,

29%

(N = 20)

5;
70%
420%

fS% .

CWR 81% 94% 95%.
KSU 75% 87% 85% *
YMM, 19% 37% 0%

f.;

Northwest
k

YNG

OGU

TOL

48%

32%

41%

34%

52%

',6t

10%

40%

50%
,

.

Central 1 0CC 27% 50% 35%
. J OCO 20% 40% 5%

OHI 39% 73% 30%
OHT 13% 27% 0%

* ,OSU 55%. 76% 65%
OUL 13% 31% 0%
KEN , 9% 18% 0%1

- i
Southeast OUN 31% 50% ' 20%

-

Southwest CDC 12%
.

29% 0%
4sy 37% 61% 50%
CIN 31% 48% 85%
mxd 10%, , 23% 0%
0RW '11% 26% 0%

*See [14] for periodical titles included in the general and
.foreign categories.

-P3-
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I
Tablt 25

Availability of T tles by Region-
.

6

Region,

/-Percentage ofTitles Held

General Foreign
(N = 62) (N = 20)

( CALICO . 90% 75%

COIN 18% 0%

IiiirQAKLS t7% 100% i
...

.-"LC.. MILOI 667,- .

or"
60%

6

MOLO

NOLA

NORWELD

OVAL

SOLO

SWORL/GCLC

WORLDS

0% 0%

94% ' 90%

.79% _
.

55%,

..0 ,
48%

-
20%

.

53% . 35%

0% . 0%

AP- -

*See [14] for peribdical titles bncluded in the gerieral and foreign
citegorieS.

A

f.

-84-
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therefore located in northeastern and central Ohio.
apPeti

4"4140.
The next best area appears to be the Northwest. Seventy nine

percent of the general titlds are held by either Bowling Green State
) (

University or University of Toledo. Recall, however, that University

of Toledo held'66 percent while Bowling Gre en he d 52 percent. It
- I

-

would seem both collections would need to be us , for example,

when completing course assignment

Collections and CoursewOrk

jj

In addition to examining plriodical collections, the resource

evaluation phase assessed how well, each of the major collections

coulit support specific coursework. -The reading lists of se2ected

care courses and electives we'e obtained from the, School of Library

Science at Kent State University. Non-periodic'al titles from the_

library and information science field were searched usingithe. OCLC

system. Only the holding' informaclan for the twen ty-tW major

,

collections was recorded (since the'QWRU School of Library Science

Library does not participAte in'OCLC, no infortdation wasavailable),
.6

Again the reader is cautioned that findings reflect minimum collec-
.

'tions for specific institutions. Also information on numtIr of

copies per title is not given. . Obviously, Kent State has 100,percent

of the materials on the assigned or recommended reading lists but

not all items were picked up'in the search.

Table 26 shows the percentage of 42 basic sources for library.
t

/

course projects held by individualinstitutions. The basic source

list is;distributed to all new KSU-SLS'students. Only The State

'85 -
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#

,. i
.

Region'
/ .

Northeast

/

Northwest

Central

Southeast

Southwest,

-.

Table 26 (

Percentage of 42 Basi Sources Held
for Library Sci ce_Projects*

' .,

Library Percentigge
.

AKR .
45%

CLE 55%
CSU 29%
OBE ' 26%
KSU 79%

.

,- YNM
YNG

29%

0%
....

BGU 62%
,p1, 55%

0CC 40%

r
OCO
OH/

43%

74%
OHT 2%

OSU 83%
OUL 51%.
KEN , 12%

' OUN k 40%

CDC 5%
WSU 33%

CIN 21%
MXC 12%
ORW 5,

/

*Periodical titles were excludRd from the basic list.

t

b

-86-

r

'h.

s_

t



40.

Library of Ohio and Ohio State University have basic source collections

' comparable co that of Kent State. It should be noted that data for

these two central Ohio'librarieS accurateJ. reflects holdings

since both the Library Control System of O o State University and qr44

OCLC system were searched.

Table 27 presents similar data for five core courses: .1) Fol.ula.1/ .

tions of libratianship.(60600,,2) Organization of library materials

(60602), 3) Introduction to library science research methods (0604),

4) Library management (60610), and 5)'Library automation (6080). The
4

.' reading lists of the reference.and acquisition course4kere not

searched due to their Length and /or their inclusi6n of works from

all subject areas: Table 27 suggests that.the cataloging and

classification-course (60602) is the least adequately supported

of the five core courses. For example Ohio State University holds
,

between 88 anck 90 percent of most.core course readings but only.

81 percent of cataloging materials. A similar pattern characterizes
7

Cleveland Public Library holdings:

Overall it seems that Cleveland Public Library Aid adequately

support automation% management, research, and to a lesser degree,

A

foundations coursework. In the Morthwest, Bowling Green and

University of Toledo seemed best equipped for research and manageme

courses.. In central Ohio, Ohio State University could support all

core courses, but would be.least effective for the cataloging courses.

In the pla§t the -Kest State library science faculty has had to' ship,

materials to Columbus to support the'cataloging course. The Public

Library of Columbus and Franklin .County has a major portion of the

.4? '
87
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Table if

Percentage of Reading List Titles
Held by Major Cbllecting Libraries

in Qhio: ,Core Courses*

41 a
.

t,

Region Library

. Core Courses

60600 60602 60604 60610 60640'

NQrtheast AKR 42% 31%- 58% ...50%- 44k
CLE 0

- 1% 72%. 84 88% 89%
CSU 42% 34% 58% 50% 67%
0BE 35% 31% 16% 38% 35k
KSU" 87% 81% 94%. 100% 89%
YMM .35% 41% 26% 38% A2%
YNG . 29% 43% 45k 25% 33%4

Northwestt BOU. '65% 63% 87% 88% 67%,

TOL .- 65% 69% 87% 88% 78%

Central 0CC 26i 66% ' 19% 63%
*13%

100%
e ocd 71% , 59% 74% 56%

OM. 81% 68% 68% 88% 67%
1. ,OHT 3% 3% 0% 0% 0%

OSU 90% 81% 90% 88% 89%
0UL 4S% 56% 39% ,88% 22%
KEN 3% , 16f 3% 13% T. 10%

Southeast, OUN 48% 41% 5.;1 75% 22%

Southwest CDC 3% 6%
.

0% 0% .

WSU 52% 56% 75% 56%
.-CIN 23% 50% *32% w 38t 44%'
MXC 6% , 19%, 6% 13% .. 33% '

ORW 3% "9% 3% 0% 0%
- -

Number of titles 31 .32 31 8 9

*General works from other subject fields were excluded from the 1"
searches- livicles in periodicals were also excluded.

.. ,
. . .

I
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readings for the foundations.nd research courses;'fewer for cata-

loging arid automation. The State Library of Ohio collection seems

strongest for foundations and management. Finally in the Southwest,

Wright State Un8versity.miilit support a research or management

course.

.01

Titles on reading lists of nine elective courses were also

searches. These courses cover the organization and administration

of libraries: 1) Newspaper and mass media libraries (50583),

2) The school library (60607), 3) The public library (60608), 4) The
r

academic library (60615), '5) The speci/al library (60616),..6) The art

library (60624), 7) The music library (60625), $) Library services

. i

to ethic communities (60634), and 9) Library buildings and equipment

(60660). et

According to 'data in Table 28, the ClevelandI Public Library.wou-ld

provide its best support for the public library course, the building .

a

course, and the ethnic community service course. The special librar y
4

course might be supported by the Cleveland Public Library as well.

Both northwestern libraries- could obviously support the scho61

library course since.similar courses are part of their curricula.

The aademic library course might be Supported, but to a lesser degree.

In central Ohio,' the public libiary course would be adequately

.17%
.served by The State Libra of OhiO and the Public Library of Columbus

and Ftanklin County ' corlections. The Ohio State University

collection would contain most titles for the school library, academic

library and art library courses. It ould be pored that academic

library mateyials have also been shipped to the Columbus program

even though .96 percent- of the titles are available in the collection.

- 89 -

I

41,

S r



28

Peicentage of Reading-List Titles
Held by Major Coltecting Libraties
in Ohio: Courses on Organization,

and Administration of Libraries* .

VN.

. ,

Region Library 50,583 60607r 60608 60615 60616

Northeast ,AKR 43% '641 30% 57% 11%
CLE '64% 64% 88% 59% 78%
'CSU 29% 27% 18% 46% 22%
OBE 7% i _18% 6% 441 0%
KSU 86% 64% 97% 90% 100%
YMM 14% 27% 33%' 18% 11%
YNG 7% _45% 15% 29% 33%

Northwest BGU 57% 91% 73% 79% . 78%
TOL 57% 82% 67% 84% 78%

Central

Southeast OUN 36% 55° 39% 56%' 22%'

Southwest CDC 7% 27%, 9% 21% 0%
I .

WSU 36% 64% - 78% 76% 33%
CIN 36% 6% 65% '44%
MXC 0% r9% 0%11 12% 33%
ORW 14% 0% 6% 12% 0%

- - .

Number of titles

- - - -

Courses

OCC 29% 9% 21% 37% 44%
OCO 50% 55% 79% 57% 56%
OHI 50% 64% 94% 84% 67%-
OHT' 0% 0% 0% 0% ,0%
OST,J

.
64% 91% 67% 90% 67%

OUL 7% 64% 70% '49% 33%
KEN 0% y 3% .16% 11%

14 11 33 68 9

/
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Tab4d.28, continued

o 4

RegiOn Librinr

Courses

60624 60625 . 60634 60660

.

Northgast

--,

A
..,

.

Northwest
A

Central

4

Southeast

Southwest

Number of Titles

AKR
CLE

CSU.

OBE

KSU
YMM
YNG

BGU

TOL

OCC
000
OHI

OHT
-,OSU

OUL
KEN

OUN

CDC
WSU

CIN
MXC
ORW

`

a,

.a.

.

51%

.67%
, 35%

35%

70%

30%
30%

% 67%
63%

10%

59%

61%

1%

85%

34%
16%

44%

11%

66%
41%

3%

1%

79

50%

50%

75%

25%

75%

25%

50%

75%
100%

25%

100%

50%

, 0%

100% .

50%d

.0%''

50%

25%

100%

25%
- 0% '

25%

4

.6

75%

100%

75t

50%
100%

56'i

75%

75%

75%

0%

50%

75%

0%

75%

0%

0% ,

50X

0%

SO%

25%

25%

0%

4

9%

100%,

100%

0%
100%

0%

100%

100%

100%

.0%

100%
100%

0%

100%

100%

0%

0%

0%

100%

100%

0%

0%1

1
1

a'44

4

)-

*General works from other subject fields were excluded fr
searches. Articles in periodicals were also excluded.

- 91-
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This insures multiple copies. None of tOPe central

. Ohio librarties have,extensive materials on'special libraries,

according to this limited search.

In the Southwest, Wright State University might servg student

needs in the public and.academic library courses. No Ohio libraries'

N,..

had strong newspapeNlibrary collections. The`music library, li

brary buildings; and ethnic services courses- have too few titles

to judge the adequacy of collections beyond what has been stated
9

above.

finally Table 29 presents "holding" data for course readings

dealing with.the history and philosophy of librarianship. Titles

for four courses were searched: 1) Book arts (60609), 2) Historical

foundations of li raries and reading matter in the western world

(60631), 3) Eukopean librarianship (60645), and 4) Library. service

at the state level (60651).

In the Northeast, historical.folndations might partially be

supported by Cleveland Public Library. Some European librarianship

' materials would be available at both of the northwestern universities.

4b. Central Ohio might support the European librarianship and book

ar$ courses through the Ohio State University. None of the regiorial

collections seems adequate to support these courses without materials

from the Kent campus.

In summary, 'the best support Loroff-campus core courses is

provided by. central Ohio libraries, followed by the Cleveland Public

Library. Both areas need materials from Kent for the cataloging

course. Regarding the electives, data suggested that Cleveland

Public has an adequate collection for public-library, ethnic services,

-92-



,

Table 29

Perdentage of Reading List Titles
held by' Major Colled,ting Libraries
in Ohio: Courses on the-History
and Philosophy of Libraries and

Librarianship*

-Region, Libi'ary

Courses

60609 60631 60645 60651

Northeast AKR: 25% 31% 0% 25%
CLE 75% 77% 67% 50%
CSU 75% 31% 1.7% 25%
OBE , 0% 15% 17% 0%
KSU 50% 85% 83% 88%
YMM 25% 23% 33% 38%
YNG 25% 15% 17% 13%

%
.

Northwest BGU 50% 69% 83% 25%
TOL 75% ,46% 83% 25%

4

'Central. OCC 0% /1.5i 0% 13%
OCO 50% 69% 0% 13%
OHI 25% 62% 50% 63%

1.
OHT 0% -0% 0% 0%

. OSU 100% 77% 83% 75%
OUL 25% 15% % '0% 13%

.

KEN 0% 6-.4 0% 0%

. .

Southeast OUN 50% 31% 0% 13%

.,
.

-,

Southwest CDC 25% 8% 0% 0%
WSU 75% 5,4% 17% 25%
CIN 25% 8% 0% 13% r

MXC 0%
t

0% 0% 0%
ORW .0% 0% 0% 0%

Number of Titles 4 13 6 8

i.

*General i.41 from other subject fields were excluded from the
title searches. Articles in periodicals were also excluded.
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..and library building courses. Central.Ohlo libraries jointly
'

support the public, academic, and school library'courses but provide
#,

.snore limited coverage of speelal library materials:'.flost other

electives would benefit lfrom shipments from the main campus.

..,-

,Europeaft librarianship and book arts appeal to be marginally served\'
j by centAgl add nOrtheastein Ohio libraries.

4.4 ,1°N. ,

'Periodical ect ions at Potential Off-I-Campua Sited
ft

't-'
Allqpreceding study findings pant to northeastern, southWestern
. ..

Ohio
.... ,.

'and central Ohio as areal best able to ,support expanding graduate

#
librar education opportunit4es. The periodical collection arr arysis

,
Wwas used to'exa .$mine weikn 'strengths and possible duplication of

collections,of institutions in central Qhio. The iltrested realer

%an do a gimila; analysis for northeastern and southweit6rn Ohio

using data in the collection evaluation report [14-15].

J's
Periodical Collectioks at The Ohl(' State, University and the

N 4 1".'

State Library of Ohio were compared', Table 30 lists those English

or a

language titles for wOich moth libraries'maintain current subscriptions.

AsterVsks in the-,list mark dotes not currents subscried to by

the Kent State University Schooltf Library 91Eience Library. As

4,

4

-*

Table 30 demonstrates, moat titles needed to support ffiurIpwcIrk in ,

library science are turrently held by both iiraries. Most of the

duplicated titles are ones essential'for conti ing proiessioaal
44

development of library personnel or are relevant tothe library's

.
s4rvie&mission: 1

li
Aiomparison of Tables 11 and 32 demOnstrate Compleientary

nature of the two collectionsj, The Ohio State University Librartea

-94 -v
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Table 30 p

Titles Currently Subbcribed
to by Both The Ohio State

University Libraries and The
State Library of Ohid

1, AB Bookman's4 Weekly ($35)

2,, American Archivist ($25)
-3. American Libraries ($25)
4. ALA Washington Newsletteil$8)
5.' JASIS ($50).
6. Booklist ($32)

*7. Bookmark ($1.50)
8. CanadianftLibrary Journal ($15)
9. Choice($40)

*10. Collection Management
il. College and Research Libraries ($25)
12. College and Research LibrariO'News ($5)
13. Drexel Library Quarterly ($12)
14* Government Publications Review ($111)

t
15. 'horn Book Magazine ($18)
16. Illinois Librogles (?) * .
17. International Cataloging ($15)
18. International°Library Review ($90.50)
19. Journal Of Academi,c Librarianship ($30)
20. Journal of Library Automatibn ($15
21. Journal of Library History and Comparative Librarianship ($20)

22, Kentucky Library Association Bulletin ($12)
23. Library Acquisitions (x$30)

241, Library Assbciation Record (?)
25: Library Journal ($27)

26. Library Occurrent'(FY
4111

Informetron Bul (F)
1111

287 `Library .QUILiterlY (

29. Library Resources a ical Services ($15)

30. Library Scene ($8)-
3.. Library Technology Reports 0125}

32. Library Trends ($16)
33. Michigan Librarian ($10)

*34, Micro4Orm Review ($40)
35, Minnesota Libraries (?)
36. Music Library Association NOtee ($18)
37. Newsletter on Intellectual Freedom ($10)
38. Ohio Library Association Bulletin (F)
39 Ohio Media Spectoru6 (F)

40. Online ($52) .

41. Public Library Trustee (F)

-95-



Table 30, continued 4110

4

42. Publisher's We,ekly (08)'
43. RQ ($20)

. 44. Reference Services Review ($25)
45. School Library Journal ($20)
46. School Media Quarterly ( 15)
47, Serials Librarian ($30)
48. Serials Review ($25)
49. Special Libraries ($26)
50. TOp -of t dDews ($15)
51. Unesco Journal of Information Science; Librarianship and

Archives Admidistration (Fr. 40) /'

52. Wilson Library bulletin ($17)

,..3-"`

* Kent State Univer til SlAmtibrary does not hold a curren
subscription.

. . . .

F Free to membexs; no utscription4rates given.

? No subscription rates given.

.4*

-96
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Tabie'31

Titles Currently Subscribed
',to. by The 'Ohio State.

University' Libraries

. . . o

, . ,A 1 . ' 4111PS (L.8). , ,.. 1

4 ;

. * ,

2. . , .r.phicai,,Society of-American Papers ($15)*

. 3. -Book .1 for (L#12) l

4. Bulletin of Research in the Humanities ($15)

5. Columbia Library Columns ($7.50)

t 6: ," Dattmouth College Library Bulletin (?) --c:

# 7. Film Library Quartdrly .($12)
84 Harvard Li6rary'Bulletin 025)

* 9.7-- ;41-A'Journal (DM 68) .

( .*, 10. -filformation Processing and Management ($132)

11. Journal of DocdMentation (L. 28)
/7-* 12. laTa lLibrary Journal 0'42,

, 13. ,Library Higtory (L`4)
*--------14. Library of Congress-Quarterly Journal ($9),

15. Library Scieace To/aka-Slant to Documentation (?).
16. Library;_Trattactions of the_ Bibliographical Society (?)

* 17. Libri (Kr 318)
18. MediCal Library Association Bulletin ($30)

#*19, On Line Revies.7.04.54, 4-,

20. Phaedrus (.$12) ,. .

21. Princeton University Library Chronicle ($7.50)

. 22. Prograffi;'Newa oftompute in Libraries (L 17)

# 23.

24.

Public Liblies ($j
Research in ibrarianship L L.50)

25. Sightlines/(F)
26. Special Libraries Asaociati Geography and Map Division

,,, Bulletin ($1/)
U-.27. , Yale niversityltibrtry Gazette ($14)

4

Held,by OCLC Library % .

di Held by Public Librafy Of Columbus and Franklin County-Library
'Held by the Ohio Historical Society

F Free to members; no edbaviption rates given
L British pound
? No subscription rates given

/fl
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Table 3

. .

`Titles Currently Subscribed
-to by The State Library of Ohio.

oe'l: .Australian.Library Journal ( ?)
2. 'Idaho Librarian- ($7).
3. Information - Reports and Biblidgraphies ($50)
4. ,Interface.(F)

#* 5. Journal'of Education for Librarianship ($12)
* 6. Journal of Librarianship (L 11)

New. Jersey Libraries ($10)
8. New Library_World (L.12)
9. Show-Me Libraries 0) .

10. .'Southeastern Librarian ($5)
#*11. r'Unabashed Librarian. ($15)

1 West Virginia Libraries ($5)
. Wisconsin Library Bulletin ($5)

1

z

* 'Held by OCLC Library
/4 Heldjby,Public Library of CoVlumbus and Franklin County Library

0 Jree to members; no subscription rates given
British pound

?, No subscription rates given

-o-
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4.collectioh has speciallied tides on automation, more aca4emic

library bulletins, and more foreign English titles. The,S.tate

Mlao Library of Ohio provides the Only source for regional and state

association periodicals.

Finally Table 33 lists titles held at Kent State but.not currently

subscribed to by either central Ohio library. As symbols in Table 33

indicate, some titles are available in the OChC, Public Library bf

Columbus a nd Franklin County and Ohio Historical Society collections.

, A comparison of this, table with priodical listings in Appendix D

. suggests that some courses would require reprint or xerox copy files

to support course 'assignments. Examples would be the library

research course, the state` library coArse, and the newspaper library

course. Collection gaps occur principally for association 90

state periodicals and for'recent titles such as Behavioral a nd Social

-Science Librarian and Library Research.

_Availability and/Access

.,// Central Ohio pertodical collections appear sufficiently,diverse

to support most core courses and some electives. Any Curriculum

0
committee* planning expanded peograms in graduate library education

ould examine the collection evaluation report when developing

Off-campus offerings or when conferring with.appropriate libraries,

regarding,future tit a acquisitipns, collection duplication etc.

Some comments on access to titIks.mitht be mentioned here. Not

one of the central Ohio libraries includes the support of a graduate

library education program as part of its primary mission. This is

S
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. Table 13

Titles Not Currently Subscribed
to By EitherOhiceState

University Libraries or The
State Library of Ohio

414

* 1. Asis Bulletin ($27.50)
2. Assistant Librarian (F)

' I
3. Australian Academic and Research Libraries (Aust $12).
4. Behavioral & Social Sciences Libratian ($15)-

* 5. Catholic Library World ($20)
6. Georgia Librarian ($10)
7. Indiana Media Journal ($10)

* 8. Journal of Micrographics ($35)
9. JUnior booksAelf (L 3)

10. Learning Today 9$14)
11. Library Research ($35) :

12. Louisiana Library Association B011etin ($6.50)
134 Moccasin'Telegraph (F)
14. NYLA bulletin (P)
15. Nebraska Library Association Quarterly (F)
16. News Notes of California Libraries ($6)
17. North Carolina Libraries ($3)
18. ,Paciftc Northwebt Library Assoeiation Quarterly ($10)

# 19. Public Libtary Quarterly ($24)
+ 20. Restaurator (K 276),

. 21. School Librarian (L 9)
22. SOilth Carolina Librarian ($3)
23. TLInessee ($6)
24.* Tekas Li#raries (?)

* Held by OCLC Library
# He y PubliCLIbrary of Columbus and Franklin Columbus Library
+ H d b t Ohio Historic Society
F Free to membeis; no dubscription rate given
L British pound
? subscription rates given

IMo
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a valid situation since funds are not budgeted for an_ALA accredited

degree program at any of the centra1 Ohioscademic institutions.

Collections are developed for professional staff needs and for,the
-

needs of the svvice community (e.g., media courses at Ohio State

University). Polities governing the collection are therefore not .

desikned for library' science course support, nor should they be at

this point in time.,^
9 ,

Because of this some extension students have noted in

accessing periodicals titles, especially current issues. Current

issues may be eirculating among staff members and are therefore

not readily aecevible. Current issues may circulate outside the

library at the State Library of Ohio but bound volumes are

restricted to in building use. Students needing bound titles

available Only at the State Library of Ohio must therefore use the

collection between 8a.m. and 5p.m., MondayThrough Friday. Again

the mission of the State` Library is to serve state.government

and public library needs, not those of KSU-SLS graduate library

education students. who work full -tide during the week.

In intraStcurrent issues donot circulate at The To /
,-

State university Libraries. Bound voluTesof per,Adfcals located

in the OSU Edt;caticin Library gederally circuNte fox one day, some up

to one week. Only opleker volumes (e.g., pre-190) circulate for

longer periods. Most of the library science periodicals are located

in the main library collection and Circulate between ode to three

weeks. Extension students withOOSU courtesy cards may haye materi

recalled. They face.the same problem every OSU student confro

101
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waiting for materials to ibe returned in time for completing. quarter

''
term course assignments.

Similar problems,occur for non-Periodical titles% Again single
o

copies of most titles serve central Ohio library purposes, whereas

multiple copies are required to support graduate courses. '

alleviate access difficulties, the KSU-SLS faculty bas shipped

' materials to the OSU main library for reserve collections. The

Ohio State University and Public Library of.Columbus and Franklin

County libraries have also permitted the extension proiram' to place

libtary materials on reserve, as part, of the cooperative 'agreements.

Students must use these materials in-house; some commuting Students

carp at this policy.

These problems of collectio&accessibility and adequacy are

,addressed in guidelines proposed for library service.; to extension

and non-:campus studehts.

Guidelines for Library Sj.rviC s to Extension/Non-campliS Students
I(

The ACRL Standards and Accreditation Committee* disseminated'

its draft of proposed guidelines for extension program library

services. in the October, 1980 issue of Colleges and Research

,Libraries News [&4]. These proposed guidelines are reproducedia

' ? Appendix E. This content is summarized' ben*.

These guidelines are based on the assumption that academic

programs heive the responsibility,of providing adequate library

services for all extension offerings, be they credit courses,

independent studies, courses offered through electronic media, or

non-credit courses. The guidelines assume that funds w 1
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regularly budgeted for extension library services at A rate

comparable_, to main campus services (i.e.,*simi10 per student

expenditures). /Library personnel need not be located at the extension

sites,-but'rhey should work ,with appropriate faculty in meeting

0
extension needs, delivering materials, etc.

Materials for extension course offerings may be made available

through4Oeverpment Of branch libraries, contracts with local

libraries, delivery of materials.to extension.sites, or development

of a cooperatfve branch library using services of area libraries.

. .

. Students in extension programs should have access to library orienta-

tion programs, reserve colle:t?Ots ,9 periodicals, and on-line searches

to the same degree normally available to main c opus students.
&-

The connecting thread running throughout tIlesie guidelines is that

the parent, institution is responsibll for providing quality library-

services to support of/ - campus programming and if quality services .

cannot be insured {'then this programming.must be withdrawn. The

guidelines and the resource evaluation results direct the KSU-SLS

Columbus Extension Program to .consider the following.

'ReInvesting income from extension
programs in a central extension
collection of current library and
information science periodicals,-

2. Improving student access to on-line
literature segrches in the Columbus
area through negotiation end/or
equipmen1 expenditures

3. Providing a mechanism for adjunct
faculty input into collection
development at Kent §tate regarding,
extension services '

1 1

44.
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4. Creating a central collection of
multiple copies of key works needed
tosuppqrt core courses and type-of-
library/courses.

5. Improving the resources needed to
teach the cataloging courses

.6. ,Moving into 8 consortium arrangement
in which joint programg would be
supp rted by cooperative library
servi , etc.

Central Ohio-area libraries have voluntarily prOvlded many of

T., the services suggested ...in the /uidelines. ,Others have been covered, .

in cooperative agreements. The central Ohio regioniat present, is

best'equipped to meet extension student needs but still has

inadeqUate resources for a diversified, quality program. The

improdement of these library resources and supporting dquipment.

resources should be a priority in any expansion efforts.
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CHAPTER,

GRADUATE LIBitART EDUCAtION IN OHIO:

ALTERNATIVE 'ROGRAM OPTIONS FOR.THE.1980,'S

A 14

The Gradtate.Education%for-Librarianship in Ohio Project analyzed

. the need for additional graduate library education programming in Oro,

identifying region, that might support alternative programs in terms of.

_students, employlidt opportunities and library resources. The project

studied four programming alternatives and examined the advantages and
4

disadvantages of each, given the results of the needs assessment and

existing guidelines on off-campaand graduate library education, program).

This chapter concludes With a three phase pleiefor future progt'am

development. First the implications of the context evaluation results

.
will keaummarized, organized around a series of" questions that future

planning committees will need to address.

Are additional programmilneaduate education in lfbrar sci ce
needed in Ohio?

).1

Both ALA accredited degree programs are located in northeastirn

Ohio. Enroiluent studiewindicated that roughly 180 school librarians

and library poreprofessionali Von/4 definitely pursue graduate degrees

in library and information science if such programs were locally avail-
.

able in regions ot)f than nor"theaste"rn Ohio. This number would jump to

ovez 400 if individuals still waver1ng16 their educational plans were

included in the potential student pool. Granted, not all students
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would follow through on'their "paper and pencil" career plans nor would

all necessarily meet admission standards. These estimates do indicate,

'however, that areas presently unserved or underserved by ALA accredited

library education pliograms could benefit from some form of additional,

quality programming.,

the entollsant studies indicate sufficient interest to ex-

plore additional programming, the personnel projections point to a tight

job mirket for Ohio librarians through 1985,-Approving towards the end

of the decade but remaining competitive. Anticipated expansion'was

built into the supply prbjections of both the two ALA accredited pro-

grams and the educational media programs. Additional prOgralming in

other regions of Ohio cost( therefore be accommodated.

The majority of potential students surveyed would pursue degrees

on a parttime basis. From.the experience of students inthe KSU-SLS'

Columbus Extension Program, a part time program requires three to four,

years for completion, assuming no more than two course are taken per

term. This suggests that new students would not graduate until 1985 or

later when the job market .is expected to improve.

In additio,/many respondents holding professional positions but

lacking an MLS degree commented. on the desirability of mire continuing

education opportunities in locdreieas. Both credit and non-credit
.

Bourses are therefore desired.

The offering of ALA accredited library education programs and/or

coursework in areas other than northeistern Ohio seems justified. Given

the current economic environment, expans'lon beyond tRe.curtent level of

the KSU-SLS Columbus Extension Program should progress cautiously and
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should focus on quality of existing programs and resources as well ss

geographical scope. The King Research study which is currently examin -

ing the national supply and demand conditions in the field of librariair-

ship through 1992t should be watched closely. AResults of the two year

project are ,scheduled for release after'Sepeember, 1982 165 7.

If additional prOgrassand/or coursework were created, where should they
be located?

In part the answer to this question depends on the type of program-
.,

ming_.o be offered. If options includeone7time only workshops, most

'45t

regions of Ohio might benefit. If alternative programs are restricted

to\onsistent offerings of credit and/or non-xre4it couriework in the

field of library esianformation science,, some locations in Ohio emerge ,

$0

as more appropriate sites.

Northeastern and cytral Ohio are the areas best suited to support

graduate programs in library and information science. If the Kent pro-

gram were to relocate,:then additional programming would beneeded in

northeastern Ohio. If the Kent program mere to remain in its present

location, then central Ohio should receive first priority.

The conditions supporting a central Ohio location are as follows:

_1. Central Ohio was the area advertising the most new professional
positions 'during the period 1976-1980.

2. Central Ohio has the widest variety of empl t opportunities.

3. Libraries in central Ohio projected some slight expansion in
professional staff between 1980 and 1990.

4. ?text to Cleveland libraries, Columbus area libraries employ the
highest percent & professional librarians, and by extension,
the second largest pool of paraprofessionals who might seek
advanced degrees. ,

r
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5. Central `Ohio had the highest number of residents interested in
graduate degrees in 1Wrarianehip (i.et 83-173)..

6. 'Central Ohio libraries had thebest professional.collections
along institutions not'cufrentlyesupporting ALA degree programs.

4, Central Ohio already. hai the fOUndations for additional pro-
.

grinning in the Klb-SLS Celumbus Extension Program.

4.

8. The hea44barters of "the, principal library and infOrMatien
science'agencies.arlocatec.in central,Ohio, e.g., Ohionet,
Inc.; OCLC, Inc.; the State Library of Ohio; Ohio Library
:Association; Batelle-Memorial Institute, etc.

9. Personneliit these principil agencies were not included in
enrollment estimates so central Ohio fftUres actually under -
estilate potential enrollment.

The other .areai which could support .more lrited'offerings in
4,-

library and'inftymation science would be southwestern and then north -

WesternOhio. TIC student demand in southeastern Ohio is minimal.
% ..,

Southwestern Ohio ht\a higher number of students intereate in a

11graduate degree in 1 rary and information science (i.e. 61-121) an

5did northwestern Ohi (i.e. 43-83); Southwestern Ohio also of pred a

higher percentage of projec!tiemployment opportunities for.prefessiodal

. ,..

.

staff tan did northwestern Ohio (i.e. 21 percent' vs 11 percent). Also

the southwestern region, especially the DaYton area, Apld be closer to N,

a regional base, -keing only lh hours from the KSU-SLS Columbus Extension

Program. The lime fequired for travellingibetween Kent and the Toledo/

-nowling)Green area is eloier to 21/2 h,dirs.
r

Both northwestern and southwestern Ohio are currently served by

graduate programs,in library and educational media/tbchnoioe. Librat

Lit

dfassocistei:And school librarians in both area wo

..and information science cognate more frequAgly than

media area. This may be due to two factors: 1) the

tti

r
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ALA accredited program is generally required for advancement from p ara-

professional to professional status in academic and"publiC libraries,

and 2) school librarians anticipate difficulties in finding enough

4
oouisewqrk beyond their Media certification hours for earkini011igraduates,

degree at their undergraduate alma Rater. '41,

Neither southwestern or northwestern Ohio could currently support
/D

the le.vel of programmiu currently availekle in central Ohio. Compared

to southwestern Ohio, northwestern Ohio libraries have better libiary-

resources for graduate library education courses. 'Both areas, however, \'

would require considerable upgrading-":6rofessionai collections. In

addition, northwestern Ohio had,a tighter concentration of potential
a

students; all southwestern students could notralo easily be served by a

'central location (e.g. Wright State University or Miami University) as

14,'

would be the case in northwestern Ohio.

If courses could be offered in only ohe area other than Columbus,

the DaytOn, area seems the most logical choice. Residents *In the Cincin-

nati a Toledo areas do have access to out-of-state ALA accredited

programs; Dayton residents are more isolated. Fee schedules of out -o -

state pro p:0mi however, are prohibitive for non-residents, e.g:, the

1
University of:Michigan charging $228 per credit hour and the University

of Kentuckyftharging $107 per credit houi compared to $64 per credit

hour at Kent State Unfversity 14_7.

If additional opportunities for earning graduate degrees in library age
information science were created in/Ohio, what specific objectives
should these programs establish?

Beyond the traditional, objectives often MIS degree program,

alternative programs shout developed to meet specific needs ident,tfied
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in the context evaluation of this study. Sample objectives might include

the following: .*

1. To provide access to quality graduate level coursework and ALA
accredited programs to the following groups:

a. individuals working at paraprofessional levels in all librar-
ies who have the necessary background and ability to pursue
graduate studies and seek to upgrade their professional
status,

b. individuals performing professional le.Vel tasks in small
public libraries and in special libraries but lacking pro-
fessional library science training

'q. individuals desiring specific library science course offer-
ings tot the purpose of continued professional development

44. certificated school librarians seeking the range of career
options that the ALA accredited degree afforas

2. To provide cojavenient access to quality graduate coursework to
full-time library employees through gyerring and weekend schedules,
mini-courses, instructional applicatgbas of video and computer,
technology, and other instructional formats.

3. To provide a variety of course offerings to permit development
of specializations in continuing demand (e.g., management,
audio-visual/media, computer applications and systems analysis,
community dutreach, children's services, etc.) within the
following restrictions:

a. adequate library and equipment resourceso suppo ourses

b. availability of qualified teaching personnel, both area
instructors and instruotors from the main campus

c. sufficient enrollment, and

d. non-duplication with existing progress in the geograpacal
area

4. To mrovide access to quality graduate library/education courses
to Ohio residents at fee levels comparable to those charged

e- by Ohio state supported institutions within-the restrictions
cited in Objective 3 above

5. .To provide coursework which builds on the prerprofessional and
professional experience bf students and/or provides practicum
and internship opportunities for those lacking experience or
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th6se seeking experience in speciality areas

What would be the_aayantages and disadvantages of each of the four pro-
, gram "models" given the results of the needs assessment and existing

guidelines on off-cakime and graduate library education programs?

A New Progrs,

As Dean Wasserman,recommendedik 1969, The Ohio State University

provides the btat elite for theestSblishment'Of a new graduate-program

in librari-Ima information science. Such a new program in central Ohio

could offer an innovative curriculum for preparing librarians to handle

the total information, process. Anew program in central Ohio.would

eliminate problems ;of long distance advising, lack of exposure_tO the

full resources a graduite faculty provides; potential overrWliance on

part t facuLty, regular assessment of student performance, etc. A

A(
gralit could draw upon the existing-riurces and:expertise avail-,

le in central Ohio., creating practicum and internship opportunities

fostering more faculty-practitioner exchange. In short a new

program would be Ananswer tothe current maldistribution of quality,
, .

state supported ALA:programs in Ohio. Kent State University could-:save

northern Ohio and tie;Ohia State University, central and southwestern

Ohio.

In the 1976 Master Plan, the Ohio Board of Regents strongly recom-

mended the treatipn Of high quality, practice-oriented master's programs
A

throughout-the state for the provision of professional advancement and

' .

lifelong learning bp pdrtunities. One stipUlation, however, was that

"a university proposing a new practice-oriented program must be able to

demonstrate that sufficiedt need exists'to justify`i.he commitment of

faculty and facilitie s" 143, p',577.
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Sufficient need; may exist in central and southwestern Ohio to

juOtify additional programming, but not creation of a third program. The

job market vill'remain tight in Ohio through 1990. Some expansion df the

two existing degree programs was built into the supply and demand analy-

sis. The market could not accommodate graduates of athird program.

The current thinking among some library educators is that the number of

ALA accredited programs should be reduced and enrollment curtailed.

If The Ohio State University were to establish a new program,.

-
gent State University would need to disband its extension program in

Columbus. Extension programs furnish approximately 25 to 30 percent of

the KS4SLS student PTE. It is likely that the KSU-SLS program would

build on its Cleveland' program and create new services in the north-
.

western re The number, of projected SLS degrees awarded would there-

fore/remain-real c.

In 194 Thekphio State University 'had authorization from the Ohio

Board of Regitnts for both mester's and doctoral work in library science.

The financial crunch of the 1970's and prohibitive start-up costs pre-

chided program impteOentation. A decade ,later, the filancial picture

has not drastically altered. A new program would require estimated

start-up costs of $250,000 and en annual operating budget of between

$375,000 and $40Q, 000. Puling this pee od of retrenchment, such expan

sion is unrealistic. It is.also dOubtful if A 100 to 125 PTE needed to

support a new program would be provided by the projected part time

enrollment by Columbus and Dayton area residents.

A new rogram is'one option for meeting central and southwestern

Ohio nee for graduate library education courses and programs. The

disadv .tages of such an option outweigh the advantages, especially since
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other Options present Similar advantages.

A Program Transfer Model

The rapid expansion of the KSU-SLS Columbus Extension Program has

already been discussed. The declining enrollment and reduced offerings'

at the Cleveland site and the drop in main Campus enrollment last year

cprompted the inclusion of a program transfer model as,a frogramming

alternative. Basically this approach would require the relocation of

the KSU School of LArary Science' to an area of higher need.

Such a transfer would eliminate the,need for the Columbus extension

progtalt and its attending difficulties, bet would probably require con-

siderable expansion of the Cleveland extensiot'program. Otherwise the

area of need would simply shift from central and southwestern Ohioto

northeastern Ohio. At present between 25 and 30 percent of the KSU-SLS

student FTE comes from extension programs. It se unlikely that

the projected part time student populations in th Coldmbus and Dayton

areas could support the entire program. As already noted, urban
4

universities tend to attract higher neither* of par,t time students.

In addition while central 'Ohio libraries projected some expansion,

the majority of new Dhio positions will appear in northeastern Ohio.

Also over 70 percent of the graduates of the two ALA&accredited Ohio
.

programs found employment in northeastern Ohio in 1479. The north-

eastern libr,fies employ about 40 percent of io professional librar-
J.-

'
ions and by extension, the largest pool of paraprofessionals likely to

seek gtaduate degrees. If the KSU-SL.S program were to,ielocate, then
ti

this northeastern pool would either turn to the Cleveland. extension

-
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program, swellym it to a sire perhaps'equall ng the Columbus program,

or woul4 need to pay the $200 per credit hour fees required by the Case
.----

Western geseAt University prograt. flt seems that the KSU-SLS program

is needed in the northeastern Ohio region to provide qualified profes-

sionals for northeastern libraries and to serve the part time student

populatiOn currently employed in,these libraries.

/7- .

It is also improbable that the Ohio Stet!, University, the appropri-

ate site
.

for this transfer, could absorb the entire KSU-SLS program.

There definitely would be duplication in the school library area end
,

in children's literature. The q scion of program location within the,'

OSU structure would not be red any mime easily now than it was in

the early seventies., The College of Administrative Sciences, the

College of Education and the College of Engineering were all recom-

mebded as potential Sites at that time. Now that Thi Ohio State Univer-

sity has a strong computer. and information science program and a

rapidly expanding-educational media program, the absorption of a total

program and its faculty could be probleietic:

The-KSU-SLS program is preparing for a re -accreditatiOn visit in
f

1983. The logical action on the prep's!' transfer approach would be

postponement. In the meantime the KSU-SLS faculty can continue to

-improve the ext9sion program as it 'exists to insure re-accreditation,

explore the consortium alternative, assess the impact of the CURU

endowment on the need for state supported library education in north-
.

eastern Ohio, and then reconsider, the progr/ transfer "model." An

expanded extension/c9sortium in central! Ohio-, branching into south-

western Ohio, sight then be able to support the entire program or the
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continued need in northeastern Ohio might warrant splitting the program
4

betwden the Columbus lind Kent-Cleveland sites. For example, siile many

of the couries offered in Cleveland are typically not offered in Colima-

but (e.g. services and materials for children and- adolescents and story-

telling), this might be one area where core faculty would remain in

the northeaster; service area.

If the program transfer model emerges as a viable alternative at
4

this later date, it would then be appropriate to develop policy state-

moots relating to institutional coapensation for transferred resources,

retraining of tenured faculty who cannot move, degree completion for

students who cannot move, etc.

An Extension Program ,

As stated earlier, central Ohio ranked/second to northeastern Ohio

as the regionwith the highest student demand. and the most employment

opportunities for program graduates. For the 1981-1982 academic year,

continuation and improvement of the extension program are reas able

courses of action. Thier.would provide access to practice- oriented,

mester'slevel courses and degrees inareas of need, as recommended .by'

the 1976 Master flan for Ohio higher education.

The improvement of the extensiod progress should receive immediate

attention for two reasons. First the impending re-accreditation of the

KSU-SLS program in 1983 will include. examination of extension offerings. The

ALA Committee on Accreditation. issued an addendumito the standards for
if

accreditation relative to extension /off - campus offerings i-67--. This

c ontstressed that off-campus programs must provide curriculum nt, faculty
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expertise, student advisement, finiunclpial support ana physical resources

and, facilities:equivalent to the main campus program. Quality control

was the COW concern.

This concern has been shared by the Ohio Board of Regents. The

,..

Board is charged-vith the responsibility of monitoring the multitude

of off=campus offering/ created since 1975 when these pi grams became

.1 --t

eligible for partial state subsidy it the master's and professional

level I. The Regents Advisory Committee for Graduate Study recently;

approved guidelines for the review and approval of graduate off-campus

programs. All proposed off-campus programs and all program's existing

prior to September 1, 1980 are subject to site specific review. This

review applies to any graduate off-campus program which enables students

to earn 50'percent of,their minimum degree requirements away frOm the

main campus.

As with, the COA standards, the Regents' off-campus guidelines

emphasize academic quality. They also establish pragmatic review

criteria which will affect future expansion of the KSU-SLS extension

offerings. For instance the expansion of off-campus programming into

southwestern and nbrthweetern Ohio could only be justified if the KSU-

alik'*".

SLS pragr cos (I:meet its overall off-campus commitments without

4
overextending itself with regard to faculty, facilities, and student

1'4
.1

support",i68, p. 9/. All areas must demonstrate "the ability to main-

tain critical mass of students at the site(s)": respond to societal

demand for "employment and professional development opportunities" and
I .

receive suppoft-end commitment froisithe parent institution.

To reduce inter-institutional eaatiict and foster cooperrative

J

programming, approval of/nsinespecific prograi would involve the examine-
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tion of alternatives available within a 50-mile radius of the proposed

ale. Reviewers would examine' comparable programs in the geographical

area as well 'as off-campUs offerings of other institutions. Consequent

Dayton and Toledo area offerings could not duplicate the educational

media programs in these areas and the Columbus program would need to

continue its current unwritten agreement with the OSU media program

regarding non-duplication of school library offerings.

The limited resource evaluation of this study, supplementgld by in-

formal conversations with Columbus part time faculty and students, points

to two areas needing immediate improvement: 1) Staffing of the Columbus

extension office and 2) upgrading of the library materials and equip-

men needed to support core courses and electives consistently offered

in the Columbus area. To provide Columbus students acCese to on -line

searchin,4equipnent equivalent to the main,campus would require a one-

% time expenditure of approximately $16,000 for terminal purchases,

$8,000 annually for rental,of modems, awe of databases, and equipment

maintenance; and a nominal fee of $1200 for leasing of laboratory space
,

at The Ohio State University. To insure access to current key periodicals,

.

multiple copies of key works for course support and continued collection

development for extension use would require commitment of an annual

extension library service budget of $12,000-$17,000. This figure is
1

computed as one-third of the annual acquisitions budget of libraries

such as those supporting the Columbia University program, the CWRU

program, etc. 'The one-third proportion assumes it would not be neces-
,

lary to duplicate all local holdings but taly those most frequently

used by students.
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Improved gaffing of the extension office would require a full-

ties -coordinator, an assistant dean Perbapeefor extension and" continu-

ing education ; supported by a permanent, half-time secretary. In

addition to pursuing the objectives listed earlier, the assistant dean

would coordinate existing extension offerings and'proposed offerings,

develop proposals for Board of Regents' review, provide greater access

to student counseling and placement services, create a-unified eaten-
.-

sion curriculum in conjunction with the main and off-campus faculties,

work more closely with local, part time faculty members on instructional

development, and provide students with a reasonable substitute for

a main campus "residency" experience. s additional staffing would

require a total, extension office budget of approximately $33,00 to

$34',000 (i.e. $30,000 in annual salaries, a nominal fee of $1,200 for

office space,.end office and travel expenses of $2,00-$3,000). This

minimum figure' xceeds present costs by approximately $18,000.

To date both extension'sites have been self-supporting. Profit

from student fee income, after subtracting instructor salaries and the

nominal compensation to-cooperative institutions, has been sufficient to

4meet the costs of the extension office and staff. Projections for the

1980-1981 Columhug program estimated a net profit of roughly $7,000. The

additional annual costs outlined above', excluding equipment expenditures,

would total approximately $39,000 with a full-time extension dean, $27,000

if only a permanent half-time secretary were added to present operations.

Obviously the program could not support this degree of improvement

through fee income. Several options are available. The Kent State

University Could reinvest portions of the state subsidy income yielded
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by the extension program . In addition appropriate Kent State Univer-
.

sity executive officfrs could continue their efforts to increase the

library science subsidy from level I ($2,840) to level'II ($5,213).

While this increase would only affect main campus income, 111 off-campus

offerings receiving level I subsidy regardless of field, it would have

provided, for instance, an additional $166,000 income for the KSU-SLS

program in 1980-81: This is base4 on the main campus Fall, 1980 FTE

of 69.96 and the level I-1Idifference of $2,373. Not only would this

permit the filling of the position still vacant in the permanent faculty

but would support the improvements proposed above, including the

equipment expenditures, and would permit expansion and development of

courses/resources in the Dayton and toledo areas.

If level II subsidy is not achieved and the policy of extension

support through fee income continues, then the estimated $7,000 net

profit from the extension program in Columbus could best be spent in

building a central collection of course supporting materials. Access to

an equipment laboratory comparable to the main campus could be achieved

by-implementing the residency policy recommended by the KSU-SLS faculty.

'tensive automation and information retrieval courses could be offered

on Saturdays and Sundays in Kent with all extension students required

to take at least the core automation course on the main campus. A

similar scheduling of the cataloging' course might also be provided,

since this was another core course with limited resources in the Columbus

area.

The enrollment survey's findings on a full-term residency require-

mint suggest this might reduce the number of students interested in the
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program. It should be noted, howeve, that most extension programs

offered by ALA accredited degree programs 'do require completion of a

significant portion of the coursework at the main campus, e.g., ,the

University of Rhode Island regional extensions at University of Has-.
. .

sachusetts, University of New Hampshire, and University of Connecticut;

the experimental field-based school library program of the University'

of North Carolina in Portsmouth, Virginia; and the Pratt Institute

Westchester Extension locatedat Sarah Lawrence Campus in Bronxville,

New York. Since the Ohio Board of Regents and the COA standards empha-

size access to quality.programs, elimination of two inadequately sup-

ported courses from extension offerings might be unavoidable.

A Consortium Program

Three program alternatives have been discussed. The new program

and the program transfer model do not seem justified, given the current

employment and regional needs. Proponents of voluntary consortia /69/

specifically argue against program transfers, citing costs, adverse

alumni reaetion, and community sentiments as potential barriers. The

extension program,.as discussed earlier, is one solution to the problems

dOrmaldistribution of graduate llibrary education./ It is plagued by

inadequate resources, potential overeammitment of faculty, potential

inter-institutional conflicts, etc. It also cannot pratride 'the full

range of coursework for development of specializations such as manage-

ment, systems analysis, media, etc. The consortium model has been

recommended as one option for survival in the 1980 s 1.703. 7

Because consortia assume many forms and serve diverse functions, a

brief overview of alternatives seems appropriate. The Academy of
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Educationa' Development classifies consortia by their activities, i.e.,

administratii,e and business services, enrollments and admissions, aca-

'demic programs, libraries, student services, faculty, and community

(

services 1767. Examples of activities include the following: /29,

administrative cooperation: joint purchasing plans, service
contracts on equipment, group insurance plans, long range
planning, coordinated ca.endars and schedules,quition
reciprocity,...

academic programs: credit transfer without case by case evalua-
tion, cembined.(dual)- degree programs, cross listing of ,

courses, cross registration with taition reciprocity, joint
majors and degrees, joint 'curriculUm development, acadethic

advisement, continuing education, instructional resources,
television networks,

faculty and staff: faculty exchange, visiting scholar. programs,
team teaching across campuses, grant projects, faculty develop-
ment,...

facilities: administrative space, classrooms and teaching labora-
tories, library materials through overnight van service; union
catalogs, coordinated library acquisitions, common library
cards, specialofollections,

student and community activities: placement centers-and services,
work-study opportunities, joint Orientation programs,

Case studies of valunatry consortia categorized consortia into

three classes: 15 small, informal partneiships'based on mutual, under-

stood agreements among neighboring institutions, 2) regional/urban

groupings of six to twenty institutions coordinated through a governing

board, and 3) special purpose groupings of distant campuses linked by a

special ptirpose g97.
.

Governance structures vary. Large consortia.typicallA form auton-
1P,,(

:amous organizations with. administrative officers and staff who implement

policies of a Board of Directors 1707. If a degree prograrl is the only

joint program, thena joint coymittee with representatives from relevant
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departments is often established. If cooperation is restricted to

course exalpre, then program deans can normally handle governance and W
6

policy issues.

...

s
.

A

kr

The budget may be a bartering system with no costs involved in small

partnerships. In larger consortia, the &epara te organization may be

supported flat fee charstd to each institution or by a fee based

on en ollment/W97. In.joint degree programs, the degree granting insti-

tution may collect all one and dlektribute to'cooperative institutions

according to a previously negotiated, cost'sharing formula /717 .

,Sliccesgful consortia may be characterized by'the geogFaphical

proximity of institutions, their complementary resources, climates of

understanding, unique contributiOns made by'participating institutions,

and presidential support . Non-quantifiable educational benefits

derived from consortia include "duplication avoidance, quality instruc-

, tion, instructional diversity, increased access; additional funding

sources, increased communication, alternettive approaches, increased

efficiency; greater planning and control, and improved leadership.

struttUrasap, 27. Despite, the difficulty of documenting evidence

of costs" and Erik consortia, case study analyses have concluded

that cooperation isicost effective /72/.
. .A-

4; '1' -One 'observation that can be made after re iewing th diversity of

O
cdnsortisl arrangetents is that the KSU-SLS Columbus Extension Program

.

, ,.

' is already a cooperative body of academic and-non-academic institutions
. .

'gin central Ohio. For a troilinad compensation, .cooperating libraries.
.. .

.

provide administrative space,Aclassrooms, and access to teaching resources
1 ,

and library collections. Professional libramians.in the area serve as

,
, .

off-campus ,faculty almolit on an overload pay basis. Area libraries provide
11

t11

, .' -
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reserve collections, courtesy cards, and praceicum opportunities. In

return the program provides convenient access to degree program's and

the opportunity fOe. rofessional staff development through teaching

and "guest lecture" arances. The actual assistance given to the

KSU-StS program exceeds benefits set forth in written cooperative

agreements.

If the extension program follows azo sortium approach, how can

consortial arrangements alleviate the. ficulties described above? As

0
and Columbus.pari time faculty observed, some of the problems regarding

collection access could Be solved by some simple planning and communica-
.

411 'tion among members of the ColumbUs part time faculty. The donation of

duplicate periodicals to theiCoiumbus extension program by the,,,OCLC
.

.library is an illustration of other resources that may be untapped in

the legion. Granting the extension coordinator adjunct faculty status

with costs "contributed" by Kent Statt15(versity would facilitate
1.-

extension utilization of services provided througIrcooperative agree-

ments without the incurrence of additional costs.

More fO96.11 solutions might include joint ,purchasing and service
4 ft

contracts. Both the OSU educational media program and the KSU-SLS

program could benefit from the deVllopment of an equipment laboratory

similar to the one at Kent. Joinrpurchastng would reduce individual
1

Institutional expense, increase student access and avoid costly duplica-
.

tion.. Similar cooperation could occur in upgrading library collections

for course support to benefit both institutions. Rather than purchasing

periodicals that duplicate OSU the extension progr uld
.

invest i titles fox joint use. Team teaching and alternativein *

I

0 Or--
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offerings of reference and all cataloging courses could be explored.

Credit transfer procedures could be formalized so that up to 11 hours

of tht MILS degree could be devoted to a school liSrary/media specialize-

tion'in an expanded program. Course schedules might be jointly, developed

so that students from both institutions might drawn en all courses

offered it the Columbus area when building their degree programs. Cross

listing of courses and joint registration procedures would help students

/-
negotiate the systems of both institutions. If warranted; cooperation

could.lead toieither\joint ALA accredited degree programs with specializ-

ation in at least educational media, and perhaps information science.

Dual degree programs in areas such as law and music could also be

explored. Cdordination.of field placements, prac4sums, and internships

might also be a cost effectIve venture to explore.

A survey of key university personnel throughout the state, and

administrators of major adademic and public libraries plus informal

discussions with area faculty revealed the consortium model is the

'favored approach for additional programming in the state. Wright State

University has expressed an interest in explOring programiing which

'Complements WSU curricula. Toledo ,libraries seek KSU-SLS participation

in a Michigan-Ohio Consortium of ALA accredited programs The KSU-SLS

program wishes to discuss cooperation in offibing specialty areas in

northeastern Ohio with the CWRU program

The first priority+of the KSU-SLS program will probably be the

improvement of the Columbus extension program throughlonsortial

arrangements. The impact of such arrangements on the main campus
a

program will be examined and then the KSU-SLS faculty can determine
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if additional expansion can be supported.

The details of fee income and subsidy sharing, governance, and

curricula' equirements would need.to be negotiated in each case. The

recent study of consortia by"the Council of Inte4nstitutional

Leadership stressed that faculty members from all institutions must

S-\ be involved in,initial planning,, that governance and procedural details

should be formalized in written agreements, and that programs need to

proceed through regular 'review channels at all institutions involved

/74: Precedents for cooperative degree programs already exist at The_ _

iglio State University, Miami University, Wright 'State University, and

Kent State University, among others.

As part of the planning effori, cooperative ventures such as the
. ''I"" , Jk- .

.
KSU-SLS/OSU Columbus ConsorVium shouldiktrive foi main, or at least

I . , . '

branch campus stailus. Suchlrograhs receive fu4l subsidy at the

appropriate level in the former case amd'atAllevel I in the latter. If

branch campus stags had been available IP Fall-0.1980, the increase in

Columbus extension subsidy would hive totaled'$1k,713 )given tlie Fall.,

1980 FTE of'22.13 in-the CorUOipalprogram.... This alone could have pro-

vided start-up-costs for ali3heipd equip nt laboratory, located perhaps
,

in the Edgaf Dale facilityr at, The Ohio S to University.
,

'Additional funds for'sharing C/ice and °classroom, cost could be

generated through a $10,per credit hour fee for use of the OSU library

and campus facilities. This would merely "replace the Kent bus service

fee which extens4pn students do n t pay.` With these additional sources

of income, adequatelibrary collec ions could be developed for joint

Grogram use and qp on-campus residency could be provided in,Columbus.
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The first,. step to achieving this expanded copperative relationship
ti

is th formation of an inter-institutional task force to study mutually

ben ficial forms .af cooperation. A three year plan for such joint

planning is suggested below.
4.4

A Three.Phase Plan

fg:;;`015;e: 198i-1982

1. The coming year will witness mpintenance of the current level

of operation. The half-time coordinator position will be continued.

2. 'A joint task force with representatives from all levels of

The Ohio State and Kent State University programs and representatives

from other cooperating Institutions will meet to explore cooperative

' Ptogramming and resource sharing. Priorities for the year should

4 "include development of collections for support of the cataloging course

and developing additional access to OCLC and on-line bibliographic

searching. rnproved continuing.education opportunities for professional.

staff of cooperating libraries should be considered as part of this

,exchange.

3. Development of the extension program faculty as.as organized

body''should also be a priority for 1981-1982. This faculty should be

represented in all joint planning efforts. Adjunct appointments might

,be considered to improve progtam continuity.

PhaselTwo: 1982 -19.83

1. Depending on the progtess of 198 -1982 joint planning, the
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half-time coordinator position will be expander to the full-tirde position

of assistant dean for extension and continuing education supported'by

a half-time secretazy. The assistant dean will continue 1981-1982 plan-
,

ning efforts, focusing on joint degrees and other joint program offer-
.

ings.

2. If warranted, proposals for joint programs will be developed

by the joint task force through appropriate review channels.
A

3. The extension/c6nsortium program will remain the KSU-SLS degree

"4.

program7through1982-83 to insure provision of the ALA approved degree.

4. Cooperative arrangeme s will be explored with the Wright

State University, University of Toledo, f.owlidg Green State University'

and other interested institutions, if support appears forthcoming.

PhaSe Three: 1983-84

1. Pepenaing on the ttcome of the re-accreditation visit and the

degree of joint programming proposed and approved, the KSU-SLS program

may begin to offer several MIS degrees: 1) the existing degrees 2) a

KSU-OSU joint degree with media concentration, and 3) an expanded dual

major degree.

2. Even if joint degrees are not developed, mutually beneficial

cooperative arrangements should be continued for maxim= cost effective-

ness.

'Costs for the continuation of the extension program have already

been disetisse4. The progress of the task force in developing ways of

avoiding unnecessary duplication of resources and the progress of KSU

administration in achieving more appropriate subsidy levels for library

science and extension /joint programs will determine the nature of costs

)
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falling to participating institutions in phases two and thrde of the

proposed planning effort.

1,

c

I'
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Excerpt froleKefit State's Report to the Committee on

Accreditation of the American Library Association ft

Oqtober.10,'1980

1 . .
4 r

... ' % -

The School of Library Science will' not attempt to ogler a compre-

r
hensive.progf6 in,CleVland, but will limit its offerings to those

1
I .

which cad 4 done 'well., at' the locationp most "conveniently

tOtudents, For the Iforeseeable.future, these locations And course's
.

IAas foflows :

1. Mayfield Regional'Branch

60600 -. Flundations.of Librarianship
..".,

. Y 46017- rformaeion, Sources and Services
. -

'4 6:-, L.S.' 60608 ifine Public-Library.
'i.

.

L.S.'60612.- Lib;ary lateriali and Services'for Adults
I.

L.S. .606014 - 9electiOn and'AcqUisition of Library Materials
, .

L.S. 60617 - Library Services to Children .

L.S. 60618 - Library Materials for Children

60626 - Library gatzials and -Services for Adolescents

.S. 6,693: Seminar in Stotytelling

2. / Maple heights Regional Branch

lb
7

/. L.S. 60601 - Information Sources and'Services
.

'40 r L.S. 60612 - Library Materials and Services for Adults
t /

. /

- , L.S. 60617 - Library Services to Children

L.S. 60t18- Library Materials for Children

k, L.S. 60626111LIP'ary.Materials and Services for Adolescents
..te

., .

L.S.14°691 - Semi3O.ar in Storytelling
. I *
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Descriptions of Information Functions

I) 'Managing Information Operations,
Programs, Services, or Databases: In-
cludes planning, directing, or administer-
ing information operations, programs,
services, or databases, establishing bud-
gets, funding, and financial control;
planning and controlling resource-shar-
ing or networking activities; establishbig
and implemeltaing security standards for
information systems, forrrung and imple-
menting corporate information policy;
integrating information operations, pro-
grams, services, or databases with ms-
win of parent organization; surveying
users to establish information needs; pro-

: motmg inforniation products /services.
Sample occupational titles: Audio- Visual
Admmistrator, Chief Programmer,
Comptroller, Database Manager, Director
of Information Center, Library Admin-
istrator, Library Director, Managei of
Publishing Unit, Management Analyst,
Media Manager, _Science editor, and
Vice-President for InfoirMation.

2) Preparing Data or Information for
Use by Others: lacludes technical writ-
ing (but not public relations promo-
tions, ,editing, or other scientific pub-
lishing activities involving journa ch-
nical reports, manuals, instruct
translating business, ,scienti
=al works from one to
another, compiling bibliographic fet-
ence materials, or referral materials,
etc., 'preparing abitracts, indexes, or
catalogs; preparing lists or directories of
people, buildings, rients, etC., establish-

la mg computer numeric or textual data
input requirements; transforming data
into, form 'required by a computer sys-
tem, operational system, or library; pre-
paring other information materials, such
as"iudiovuual and cartographic. Simple

%occupational titles: Abstractor, Arclsi-
vitt, Bibliographer, Cataloger, Classifier,'
Librarian (Research), Librarian (Special
Collections), Medical Records Speciegist,
Science Editor, Survey Data Editor,
Technical Editor, Technical Writer, and
Translator.

3) Analysis of Data and Information
on Behalf of Others: Includes research-
ing and analysis' (but not end use) of
dat's of information from a library, com-
puter file, or other database; analysis of
data or information that goes beond
(but which may, include) such activities
as abstracting, or simple summarization
of previously written materials, com-
iputer system output, or library

materials. S: "ple occupational titles:
Analysis Specialist, Information Coun-
selor, Operations Analyst, Research
Assistant, Subject Matter Specialist (e g
economic analyst, financial analyst,
management analyst), and User Consul-
tant.

4) Searching for Data and Informa-
tion on Behalf of Others: Includes diag-
nosing user needs for information, iden-
tifying data sources and developing
search strategies; accessing databases
tither manually (library shelves) or mitt-'

-Ironically (automated systems); evaluat-
ing yield of data searches (but not per-
forming analysis of data); referring users
to other sources of data or information.
Sample occupational titles: Information
Counselor, Reference Librarian, Refer-
ence- Specialist, Referral Specialist,
Searcger, and Technical Information
Specialist.

5) Information Systems Analysis: In-
cludes analyzing existing work processes,

determining feasibility of system auto-
mation, determining output product
and form; selecting data or information
for,,inclusion in system; recommending
design alternatives; evaluating informa-
tion systems, products, or services.
Sample occupational titles: Computer
Systems Analyst, Chief Programmer,
Data Processing Systems Analyst,
Operations Researcher, Sensor Pro-.
grammer, Software Specialist, Systems
Analyst, and Word Processing Systems
Analyst.

6) Information Systems Design: In-
cludes designing new systems or modify-
ing existing systems; establishing proce-
dures for carrying out work processes;
implementing the systems design, ;val-
uating system outputsto ensure that it

.eets user requirements; documenting
'Rise procedures involved in using the sys-

tem, for system personnel and for users.
Sample occupational titles: Computer
Systems Planner,' Database Designer,
Methods Analyit, Operations Designer,
Senior Programmer, Systems Designer,
Systems Project 'Planner, and Word
Processing Systems Planner.

OM.

7) Operational Information Func-
tions (excluding management)- Includes 1.
supervising the running,of a library ,or
automated information system; con-
trolling and facilitating access pro-
cedures; developing and implementing
procedures for data input to systems
(including library acquisitions), develop-
ing and implementing software packages
for computer systems; designing applica-
tions programs to fit user needs. Sample
occupational titles: Applications Pro-
granvner, Archivist, Audio-Visual
Specialist, Computer Specialist, Con,-
pyter System Consultant, Database
Administrator, Librarian (Acquisitions),
Librarian (Medical Records), And Libra-
rian (,Special Collections):

8) Educating or Training Information
Workers: Includes teaching courses on
information subjects to undergraduate
or graduate students; training informa-
tion professionals or workers on the job
or in workshops or seminars; planning
information education programs; devel-
oping information curricula; research on
information education (but other infor-
mation research is included in Funetion
9). Sample occupational titles: Faculty
Member (College or U;nversity), In-
structor, Lecturer, and Training Officer

9) Information Research & Develop-
ment: Includes studying the founda-
tions, laws, theories, and postulates re-
lated to information and information
systems, operations, programs, services,
or databases, performing research on the
creation of new forms of information
systems, operations, products, procesh,"
services, etc.; developing models of in-
formation,systems or operations, design-
mg, collecting, and analyzing secondary

and primary data in information re-
search; research on the use of informa-
tion systems, products, or services, re-
search on information user behavior and
characteristics. Sample occupational
titles: Communications Researcher,
Computer Scientist, Information Scien-
tist, Library Scientist, ,Persons with
Methods Expertise (e.g operations re-
search, psychology, statistics, syst
analysis ), and Persons with Subj
Expertise (e g. behavioral science, engi-
neering, mathematics, philosophy,
semiotics).

o. t
Donald King and others, "A National Profile of Information Proassionals,"

Sulletin of the American Society for information Sciance 6 (August nita):
pp. 19, 20.

_Neprodmed with permission from the Americap Society for information Science.
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Definitions

For purpose of this study, personnel positions were defined in
terms of categories used -in annual surveys of the Planning, Evaluation
and Research Unit Of The State Library of Ohio, as folfows.1._

44.

For academic, public and special libraries

1. Professional library positiolls

academic:

A

public and
special:

The number of professional staff corresponds
to the sum of three professional categories,

reported annuallpto The State Library of Ohio,
namely a) number of able!! deputy, associate,
and assistant chief' librarians, b) number of

all other librarians, and c) number of other
professional staff on library budget.

The number of professional staff corresponds to
the total number (FTE) of librarians, media
and audiovisual specialists, etc. holding-a
graduate degree in any field. Staff with
bachelor's degrees or less are not included
in this total.

2. Support staff positions

academia: The number of support staff (FTE) equals the
total number of technical, clerical and others
supportin' staff on library budget, as reported
annually to The State Library of Ohio. Main-
tenance, custodial, and student personnel are
not included in the support staff total.

public and The number of support staff (FTE) eq4als the
. special: number of technical, clerical and other staff

PLUS THE NUMBER OF LIBRARIANS, MEDIA, AND AUDIO-
VISUAL SPECIALISTSIWITH A BACHELOR'S DEGREE OR
LESS. Maintenance and plant operation are not
included in this figure.

B. For school libraries

1. Certificated: -.The number of librarians (FTE) who hold a
valid certificate for library science or educational media.

1

2. With master's degree: The number of certicficated librarians
(FTE) who hold a,master's degree in librarylpcience or'

'-educatioaal

AP,

V
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Appendix D

Periodicals Included in Reading Lists of

Selected KSU-SIS-Core Courses and Electives
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LS 50583: Newspaper and mass media libraries

Special Libraries
Aslib Bulletin - ft

Aslib Proceedings
Junior Librarian
Wilson Library Bulletin
Library Journal
South African Libraries
Illinois Libraries

Library Association Record
Tennessee Librarian
D.C. Libraries
Arkansas Libraries
Library Herald
RQ

Library Occurrent
Show-He Libraries

Louisiana Library Association Bulletin..
Texas Library Journal

Kentucky Library AsSociation Bulletin
Seliciter

L.S. 60600: Foundations of librarianship

Library Journal
Library Trends

Yearbook
owker Annual

L.S. 60 02: Organization of library materials

Cataloging and Classification Quarterly
Library Resources and Technical Services
Library Quaterly

Library Technology Reports
American Libraries
Journal of Library Automation
Advanced Technology Libraries
Alternative Catalog Newsletter

Cataloging Bulletin (Hennepin County Library)
OCLC Newsletter
y/ST,Newslitter
Cataloging Service Bulletin (L.C.)
Information Bulletin (L.C.)

L.S. 60604: Introduction to library science research methods

Libri

Unesco Bulletin for Libraries
Amexican Libraries
Library Trends

1 `-'1..;
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Utah bibraries
California Librarian
Wilson Library Bulletin"
Information Processing'and Management
College and Research Libraries
Special Libraries
Journal Of Academic Librarianshrp
Illinois Libraries
Drexel Library Quarterly
School Medi# Quarterly
Library Quarterly
Jourilal of Education for Librarianship
Library Research
Aslib Proceedings
Catholic Library World
JASIS
Journal of Documentation
Journal of Library Automation
Journal of Librafy History
Library and Information Bulletin
Library Journal
Library Resources and Technical Services

, Progress in Library Science
Research In Librarianship
.International Library Review

1,S. 60607: The hool library

Audiovisual Ins ruction
School Media, Quarterly
Wilson Library Bulletin
School Libraries
Drexel Library Quarterly
School Library Journal
Wisconsin Library Bulletin
Idaho Librarian
BCLA Report
Wilinois Libraries
California School Libraries
American Libraries
Hoosier School Libraries
Louisiana Library Association Bulletin
Virginia Librarian
New Jersey Librareis
Canadian Library Journal
Mississippi Library News
Learning Today
Catholic Library World
Wyoming Library Roundup
Library Trends,

Horn Book
Top of the News

1'
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Bay State Librarian

Newsletter on Intellectual Freedom

Pennsylvania Library Association Bulletin
PNLA Quarterly
Southeastern Librarian

L.S. 60608: The public library

PLS Newsletter
Library Trends
Library Quarterly

L.S. 60610: Library management

OLA Bulletii
College and Research Libraries News

Journal of Academic Librarianship.

L.S. 60615: The academic library

College and Research Libraries
Wilson Library Bulletin
Library Journal-

College and Research Libraries News
Journal 15fatademic Librarianship
Library Quarterly
Library Technology` Reports
B Q

American Littraries

Catholic LiYiary World
Illinois Libraries
JASIS

International Library Review
''''`Iournal of Library Automation

L.S. 60624: The art library

Arlie Wewsletter/art Libraries Journal
Library. Trends .

Special Libraries
Assistant Librarian
Colege and Research Libraries
PLA Bulletin
-Worldwide Art and Library Newsletter
Information Storage and Retrieval
New Jersey Libaries
Choice

Library Resources and Technical Services
Catalogue and Index
Pennsylvania Library Association Bulletin
Learning Today
Archives

V
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AB Bookman's Weekly
College and Research Libraries
Library Quarterly

._.
L.S. 60631: Historical foundations ofaibraries and reading matter

in the western world =

Journal of Library History
Library Journal

.L.S. 60634: Library services to ethnic communities

Library Trends
Library Journal
Journal of Library History
Audiovisual Instruction
Illinois Libraries
Catholic Library World

, L.S. 60651: Library service at the state level'

. .

Illinois Libraries
Pennsylvania Library Assoiiation Bulletin
North Dakota.Library Noteg
Library News Bulletin (WashingtonStaie Library)
Vermont Libraries
News Notes - California Library
Texas Library Journal
Library Trends
American Libraries
Georgia Librarian
Kansas Library Bulletin

s
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GlitDEWsts
I Finances

NoncampusIextention library services cannot
be assured unless adequate financing is provided
therefore

a Library sersices for noncampus/exte!nilon
purposes should be financed.on a regular
basis

b Funds should be budgeted specifically for
the purpose of proxiding library resources
to nope-ornpu..'extensm students

c The amount spent for noncamperilexterrsion--
students should.be comparable to the per
student expenditures for campus students
and/or proportional to the lest.' and corn-
pleuts of campus programs

2 Personnel
The task of prosiding Mows resources ser-

vices. and facilities for nob
courses must be Asstlinra bs competent lib'rers
personnel therefore

a Id bran personnel should be Korn the spa-
cific responsibtlih for ides-sta. mg infor ma-
tuns needs and making appropriate arrange
mints for delisers of materials and sersices
to nom aillptis Courses

h. Statistic; requirements for off campus pro-
-I-CNA). dept ud upon the nature and lesel of
the utilises offered Thes should be comp.
rolde to the staffing requirements identified
in the Standards for College Libra rues
(F.rinutt 13)

c It is the task of libreri persoonel in charge
of lions sitiptss'extension needs to consider,
in consultation with net essos fa( ults and
iihrors staff the Blears nt eds for ans es-
;snug or proposed nosi(!sniplisjt.ctenstots
worse and then dun these needs
call he pros Ord for If to the (sputum of the

and ns. .11r. it.e.1114... .1.0%411111)1'41'1in I the I hirers
resumers (Snout ix made available, the
course shoolcrinit be apprnsud

3 Faciliti.s.
One of the Ulu% I sig rr.ingethrlitil should he

met in an effort to sated'. llst net d for Ithrar)
f acilities to nomaniptiv'citt 11.11s0 sts1(11,1its

J Establishment of a bran:. h 111,rar: should I,
commlered if I.1ret linfliher, of (lasses ?re v,
offered to al, off 1.4sittois arra

h Cootr.k t with local public filrarsos or and
other lilsrars sot tin area to prir}Ide 1.61.1111 s

nini. imp°. CItt iistssis stink iltC
(. Arran...e no sit nail taw stearin for of flit III III

campus's %is els it Os t to to transport re
..mint., needed ha slothoh from th. mato
campus to the class la atoms

d hovisirm of n't ooperatue branch hhran
service among area tit reknit( 1'1)1..1111r.. If

. service tin's lust exist but is fi plans
shon151 lu made to filrlisillJte wch

4 Resources -
The pro:trim) of Miran rs2.411i111.1 Is a (mesa/

aspect to ails nornampti1/4/extension csnirs, there-
fore-

a The' miner minis/ex t mum Illirars service
.coordmator will make sure that all the re---
sources needed by students in preparing' for
a noricampus/extemion course are made
asaila,ble rah( r thrinigh couperat is e ar-
rangement with other !thrones or ....demotic
Colleti inn desclopment

h Depending on the nature and lesrl of off
campus programs, the rate of collection de-
velopment for noncarnpus/extension pro-
grams, ;ahethet in terms of dollars or re-
sources, should be comparable to the mam'
campus

5 Seel-aces

'The following library sersices should be
sided to noucampus/exiension students

a Access to library resources and assistance in
library use should be available to noncam-
pus/extensidn students in is normally avail-
able to campus students

_b ,Noncampus/extensron students should have
the opportunity to take library orientation
tours at the Bran which will extend libraiy
services to them during the course of the
Semester

c Noncampus/extension students should,hive
access to periodicals, reserve collections,
And an other collections normally available
to campus students

d Access to online literature search serviet
.-sliciuldbe-avarlable to noncampus/extension

students as is normally asaillble to campus
students

"Guidelines for Library Services to-Extension/Noncampus Students:
Draft of Proposed Revisions," College and Research Libraries News, 41
(October, 1980): 265-272.
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DRAFT OF POOPOSED REASIONS

What. follows 11 a :et of proposed revised
guidelines for library sees ices to noncampus/ex-
tension students based on the onginal guidelines
put/lashed in 1967 As the guidelines have been
revised:so have the assumptions upon which
they are based

Assuurnoks

1 As With campus courses, library services are
an integral part of the quality of credit noncam-
pus/extension or night courses offered by an
academic institution.

2 If a university or college assumes a resporisi-
tidily for the provision of library services for its'
campus courses, it should also assume the re-
sponsibility for providing adequate library sup-
port for its noncampus/extension courses This
provision man be achiesed through a variety of

i ways. but the ultimate responsibility rests with .
,jhe institution .

3. The level of support for nosicampusiestension
courses, including punted materials as well ail
nonpnnt or ALIChOVISUAI materials. should MU-
ror the level of support for campus courses at
bath the graduate and undergraduate levels
The following types of noncampus courses ne-
cessitate library support as determined by in-

. structors of noncampuslextension courses and
library extension personneliCredit courses. require the active support of

library resources as an extension of the
,clissrctom .

. Independent study thus type of course often
involves the acpse pursuit of a variety .of
library resources by a student and thus the

. full range of lihrarsvervseeiis necessary
e -Courses offered through electronic media

once m mans cases the student in this type
of course has limited personal access to the
Instructor. Miran senores often must take
up the slack In mans cases, students re-
quiring materials for such courses must
obtain them from libraries _.i

d Noncredit courses this type of noncampus
course has the broadest span of subjects and
th,refore librars needs are difficult to
assess Since the course it not for credit.
often the need for print materials is not as
intense Hourser Moan resources should
be &bailable and at times such resources
IDAV be essential to the cut use

DEFIN.ITION.S

.)

It ts netessais to eLi-its of the proposed re-
vised guidelines that e term be defined

Noncampusiextension Luse ThiLterm applies
to .ins course offered bs college or imisersits
which dues not utillie nom Clal1r01,111)
and facilities during normal (ample' class times
Th:terncovers cuursts which meet AS a Class off
the main'sarripus (-muses which nos meet on
campus but A dorilig times when 4111141 cam-
pus actisities are in optration, arid courses
Offer( d through elettrnnu 411t.(114 or Llrrt. $1)011
deuce

In irrIerence'to filirary sers let 5, a nontamptis
course isany course which dots not ILA e access
to ,full Mira') services °it equal par with regal!'
Campus elKrrSel
04711:., term with these connotatnIfil IN 11,411 as

nontamptei/extcrisuni course,
noricatnpUSICtlisitiinlilirar rs ice, re-

sources, facilities
raincaniposiextenssoti stud( nt

In order to Insure the pus null, of Atit (itlatt
library services, resources, and facilities for the
noncampusiestension student, what follows serves
as guidelines for the institution*s'responsibility of
providing library support for its noncampus/ex-
tension course offerings


